ROCHESTER, NH
POLICE COMMISSION - AGENDA
February 7,2024 7:00 P.M.
CITY HALL — COUNCIL CHAMBERS

CALL TO ORDER

A. Pledge

B. Opening Prayer

C. Remote Participation Statement — Comm. Bogan
D. Roll Call by the Clerk

PUBLIC COMMENT

ACCEPTANCE OF MINUTES:
A. January 3, 2024

OLD AND UNFINISHED BUSINESS:
A. Any Old Business for Discussion

NEW BUSINESS:
A. Employees of the Year Awards

1. Support — Account Clerk Rhonda Morganti

2. Police Officer — Officer Jacob Garstin

3. Chief Blair Memorial Award — Officer Khristine Bibeau
B. Accept Resignations

1. Officer Zachary Wilson

C. Policy Update: 81.1.1.2 NCIC ENTRY AND REMOVAL.: First Reading

D. Monthly Reports
1). Operations
2.) Administration
E. Other

CORRESPONDENCE

A. Officer Knox is recognized for team work from Frisbie Hospital for de-escalation skills with a patient.
B. Officer DeCost is and Officer Bibeau are recognized for their work with a domestic violence victim.

C. Officer Kimbrough is thanked for assisting the Regional Tactical Team on oral boards for new members.
D. Officer Kimbrough is thanked for his positive attitude in and demeanor in assisting his supervisor in his

new role.

INFORMATION:
A. Information Other; enclosed with Agenda: Any discussion.
B. Other

NON-PUBLIC SESSION: (Pursuant to: RSA 91-A:3)
A. RSA 91-A:3 (l1-a) Personnel
B. RSA 91-A:3 (ll-e) Legal



Rochester Police Commission
Rochester, NH 03867

David R. Stevens, Commissioner
Donna M. Bogan, Commissioner
John H. Larochelle, Commissioner

MINUTES OF THE POLICE COMMISSION MEETING

The Rochester Police Commission held their regular monthly meeting on Wednesday,
January 2, 2024 at 7:00 P.M. in City Hall, Council Chambers. Participants in this meeting: Comm.
Stevens, Comm. Bogan, Comm. Larochelle, Chief Boudreau, Dep. Chief Swanberry, Capt.
Aucoin, Chaplain Cilley, Secretary Warburton, invited guests, members of the public and department
in the audience.

The meeting called to order at 7:00 P.M.
All participated in the pledge of allegiance.
Chaplain Cilley led us in prayer

C. Roll Call. The clerk called the roll marking Comm. Stevens, Comm. Bogan, Comm.
Larochelle present.

D. Election of Chairman

Comm. Bogan nominated Comm. Stevens as Chair for the upcoming term. Second by
Comm. Larochelle.

Nominations ceased and one ballot was cast for Comm. Stevens as Chair.
The motion to install Comm. Stevens as Chair, PASSED unanimously.

E. Election of Vice Chairman

Comm. Larochelle nominated Comm. Bogan as Vice-Chair for the upcoming term.
Second by Comm. Stevens.

Nominations ceased and one ballot was cast for Comm. Bogan as Vice Chair.
The motion to install Comm. Bogan as Vice-Chair, PASSED unanimously.
2. PUBLIC COMMENT: No public comment.

3. ACCEPTANCE OFMINUTES:

A. November 1, 2023. (The Commission did not hold a regular meeting in December.)

Comm. Stevens MOVED to accept the minutes of the November 1, 2023 meeting.
Comm. Bogan SECONDED the motion. The motion to accept the minutes as
presented PASSED 3-0.



4. OLD AND UNFINISHED BUSINESS: No old or unfinished business.
5. NEW BUSINESS:

A. Congressional Award — Sgt. Nicholas Alexander. Sgt. Alexander was presented with a
Congressional Award stemming from a call, when one of our own Communications Specialists called
to report his house was on fire. Sergeant Alexander’s actions that day have since resulted in him being
unanimously selected to receive the New Hampshire Congressional Law Enforcement Award for
Above and Beyond the Call of Duty. Sergeant Alexander, first on scene grabbed the cruiser fire
extinguisher, entering the home with flames at the roof present and smoke was pouring from the
windows. Sergeant Alexander located Mr. and Mrs. Neal on the second floor and helped them out of
the residence by using the extinguisher to fight back embers falling from the ceiling.

On hand to present the award was Chief (ret.) Vincent Baiocchetti of the Congressional
Delegation, RPD Officer Michael Brinkman (another member of the Congressional Delegation),
Sergeant Alexander, and both Specialist Neal and his wife.

B. Oath of Office — Elaina Woodill. The oath of office as a police officer was administered to
Officer Woodill by Secretary Becky Warburton

A fifteen minute recess was called. Back in session at 7:29
C. Accept Resignations

1. Officer Robert Burrell

2. Sergeant Jacob Benjamin
3. Officer Brendan Colson
4, Officer David Lombardi

Comm. Stevens MOVED to accept, with regret, the resignations of Officer Burell, Sgt.
Benjamin, Officer Colson and Officer Lombardi. Comm. Bogan SECONDED the motion.
The motion PASSED unanimously.

D. Monthly Reports
1). Operations. The Honor Guard participated in the annual holiday parade.

K9: Officer Hatch and K9 Ripley were the lead vehicle for the holiday parade, and they also
had two tracks this period for suspects fleeing scenes.

COMMUNITY ENGAGEMENT/POP: The Community Engagement Officer and the Problem
Oriented Policing unit attended different events during the month and also assisted each other with
various tasks.

COMMUNICATIONS: Communications Center has four open positions. There are two
backgrounds underway, which if filled, will leave two positions still open.

DIVERSION: The first Teen Night of the year had approximately 130 in attendance.

HOUSING: We assisted housing with delivering food baskets to the various housing
properties.



2.) Administration: Dep. Chief Swanberry stated that we are 50% through the fiscal year and
budget expenses are right where we expect them.

We had two purchases over $5,000 this period; both were paid from Justice Assistance Grant
(JAG) funds. We upgraded our polygraph equipment and we also purchased individual first aid kits for
all officers.

We entered into an agreement with Motorola to upgrade the in-car camera video systems.
These integrate with our body cameras. The current cameras technology is outdated.

Comm. Stevens inquired the length of time it will be to complete the upgrade.

It shouldn’t be that long once we get the equipment. Our installer will do the changeover as the
wiring is all similar.

TRAINING AND HIRING: Since the crafting of this report, Officer Bernstein and Officer Ball
were released to solo patrol. Officer McCann and Officer Adams completed their post-academy
training and have entered into field training.

Officer Woodill will be heading off to the academy on January 8, 2024.

We are still struggling with hiring. We tried to use a different vendor and got nothing. There
were 11 applicants interested, yet none of them showed up for the interviews.

There were various officers attending training this period including a crime scene photography
class and we also hosted an armorers class, and by hosting we got a free seat for one officer.

Comm. Stevens commented that all of the training is excellent. The more training we have the
better we are as a Department, which is a positive aspect.

Chief Boudreau commented that the LEACT commission (Commission on Law Enforcement
Accountability, Community and Transparency) had new mandates for more training per year that is
required through the Academy. Last year we increased the training overtime and allocated more in the
training line. The Police Academy has a robust schedule of classes that are free, but there are other
advanced courses held at area agencies that do have fees. There are other methods of training available
such as Police One academy a virtual platform that we subscribe to. Officers can sign in and take
courses which counts toward these requirements. We really try to send officers to training if we can.

E. Other.

1. Update Crime Analyst: Chief Boudreau stated that our Crime Analyst had relocated over the
summer and Lexis Nexis, whom we contract with for this position was having a hard time finding a
candidate willing to relocate for the offered salary. Two weeks ago we hired an analyst that is already
local. She doesn’t have any previous formal training, but is getting some training through Lexis Nexis.
Once she gets her bearings, we will bring the comp stat report current.

2. CAD and RMS: In December we went live with our new records management system;
changing over from IMC which we have used since 1996. The State Police and Dover PD use the new
program, CSI as well. This is different than our old system so we will be perfecting our processes over
the year. CSI has a different module for compstat tracking, stats reports, pie charts and graphs. We just
closed out calendar year 2023, so | want to get the year-end reports we typically do formatted to the
new report format we designed last year.

The conversion to CSI went well and their NH representative was impressed with our staff,
having great things to say about patrol, supervision and the questions that were asked.



3. Body Cameras. Comm. Stevens inquired if there have been any issues with the body
cameras.

Chief Boudreau said there is a learning curve. Overall | think they are great. Talking with the
legal department and prosecutor it has been helpful, as there is the event on camera. This is a tool that
is well received by the officers. We are being recorded by the public anyway.

6. CORRESPONDENCE:

The following correspondence was received this period: Officer Dale is recognized for
teamwork when he handled shift calls so that others could focus on a higher priority call. Officer Root
was commended for his handling of a welfare check. Officer Birmingham is thanked for his assistance
with a disabled motorist.

7. INFORMATION: None

8. NON-PUBLIC SESSION: (Pursuant to: RSA 91-A:3)

Commissioner Stevens MOVED toenter anonpublic sessionat 7:44 P.M. pursuant to
RSA91-A:3,paragraph Il,section A (personnel). Comm. Bogan SECONDED the
motion. The motion PASSED by roll call vote Comm. Larochelle, —yes, Comm. Bogan —
yes, Comm. Stevens — yes,

The non-public session closed at 9:10P.M.on a MOTION by Comm. Stevens. Comm.
Bogan SECONDED the motion. The motion PASSED by roll call vote Comm. Larochelle,
—yes, Comm. Bogan — yes, Comm. Stevens — yes,

9. MISCELLANEOUS:

Comm. Stevens MOVED to accept the evaluations and grant merit increases for
Officer Baril, Officer Hill, Sgt. Krochmal, Officer McQuade, Officer Mills, Sgt. Robinson,
Officer Settele and Officer Wilson. Comm. Bogan SECONDED the motion. The motion
PASSED by unanimously.

10. ADJOURNMENT:
Comm. Stevens MOVED to adjourn. SECOND by Comm. Bogan at 9:12 P.M.

Respectfully Submitted

Rebecca J. Warburton
Secretary

APPROVED BY COMMISSION:



SUPPORT PERSON
OF THE YEAR
2023



I would like to nominate Rhonda Morganti for support person of the year.

For Rhonda, it’s obvious how much work she does and how much she helps everyone. I don’t
think the average officer understands how much Rhonda does for the agency. She’s been a great
resource for everyone who’s moved into new roles this year, myself included. I feel like she
may get overlooked when considering nominees, but she absolutely deserves to get recognized
for her hard work.

Liz



OFFICER OF THE YEAR
2023



I would like to nominate Jacob Garstin for officer of the year.

Jake really showed the depth of his knowledge and skills this year and was the lead on the
homicide case. He kept and has been keeping the investigation organized and moving, even in
the absence of his supervisor. Jake has become a resource for his peers with regard to search
warrants and cell records and cell tower mapping. He takes it upon himself to let his peers know
when there is free virtual trainings and takes the time to explain some of the material to
detectives who can’t attend and for those who have less experience. Jake has directly contributed
to the overall success of the detective division.

Liz



CHIEF BLAIR
MEMORIAL AWARD

2023



ROCHESTER POLICE DEPARTMENT

23 WAKEFIELD STREET

POLICE COMMISSION

ROCHESTER NH, 03867-1933 - DEREK J. PETERS
Chairman
BUSINESS (603) 330-7127 DAVID R. STEVENS
GARY M. BOUDREAU FAX (603) 330-7159 Vice-Chairman
Chief of Police www.rochesterpd.org DAVID E. WINSHIP, JR.

Commissioner
“Dedication, Pride, Integrity"”

November 9, 2023

To whom it may concern,

[ would like to take this opportunity to recommend Officer Kristine Bibeau for the Chief Theodore W. Blair
Memorial Award. Each of us is familiar with this officer due to her membership on the team as a dispatcher prior to
her transition to a sworn officer. Throughout her time with the agency, she has always exemplified the
characteristics of Chief Blair. She has a can do attitude with respect to any task asked of her. She often desires to
serve the agency and it’s needs to a fault. [ have more frequently had to ask her to go home and rest than to do more
to accomplish our mission. She is highly compassionate with the public, she identifies with the victim’s and works
tirelessly to serve their needs both to close out investigations with charges on their behalf as well as to ensure that
services are in place to meet their needs. Although she takes her job very seriously and is passionate about her
approach, maintaining high expectations for her own performance as well as those around her, she also does not take
herself too seriously displaying a positive outlook and sense of humor that that belies a caring and genuine
disposition that is reminiscent of Chief Theodore Blair.

In specific support of this recommendation, I would point to her recent reassignment period to the
Support Division. She displayed her dedication and commitment serving up to and returning as soon after as
possible to her scheduled absence. During the reassignment, she continued to functionally lead her peers and others
when performing the duties of a dispatcher, often catching and correcting mistakes before they were propagated
further. She brought some of these errors relating to warrants and criminal histories directly to my attention a here [
was able to observe her mentoring abilities since she had already handled notifications and corrections requiring
little to no action on my part other than to confirm that actions were correct. With respect to her own mistakes, I
have observed her bringing them to my attention on multiple occasions with a explanation for how they occurred and
corrective actions already in place if possible. She displays a high degree of honesty and integrity with respect to her
performance of her duties.  have consistently observed her working with her peers ever since attending the academy,
encouraging and directing in the same functional leadership role and previously mentioned. This shows a nature
aptitude for mentoring as the delivery has always appeared to me to be nonjudgmental and designed to improve the
recipient through positive interaction.

As to the remainder of the qualities of character associated with this award, I believe each of us would have
examples to support Officer Bibeau’s natural predisposition for a compassionate, enthusiastic and good-natured et
al, approach to the public as well as her peers. Her efforts are always in keeping with providing the highest level of

“Equal Opportunity Employer”



public service possible and are an example for those around her to emulate. I find her professional performance and
personal endeavors deserving of this recognition for the value they bring to the department and the community, they
are exemplary work, displaying the department core values of Dedication, Pride and Integrity.

V/R, 7
Lt/Michael Miehle

Rochester Police Department
(603) 330-7176
michael.miehle@rochesternh.gov

“Equal Opportunity Employer”



ROCHESTER POLICE DEPARTMENT

POLICE COMMISSION
23 WAKEFIELD STREET
ROCHESTER NH, 03867-1933 DEREK J. PETERS
Chairman
BUSINESS (603) 330-7127 DAVID R. STEVENS
GARY M. BOUDREAU ) FAX (603) 330-7159 Vice-Chairman
Chief of Police www.rochesterpd.org DAVID E. WINSHIP, JR.

Commissioner

®

“Dedication, Pride, Integrity"

Date: October 31, 2023
From: Keri Devine, Communications Supervisor
To: Becky Warburton, Chief’s Secretary

Re: Blair Award
Becky:

I'd like to nominate Officer Khristine Bibeau for the Ted Blair Award this year. The criteria for this award
includes characteristics such as compassing and empathy; enthusiasm for the job; patient; commitment
to the department and the community; and someone who inspires through mentoring with the public.

Officer Bibeau’s enthusiasm for the job shows every day. The pride she exhibited when she transitioned
from dispatch to patrol was nothing short of extraordinary. She has the mental toughness to set her mind
to something and achieve it. Her attention to detail to assure that she is doing the best job she can
provides an exemplary service to the public. The she continues to expand on her knowledge for the job by
continuously putting in for trainings to better herself as a patrolperson.

Officer Bibeau was recently assigned to dispatch for her light duty during her pregnancy she engaged
with the public in a friendly and compassionate demeanor and tone. She builds a good rapport with not
only the public but her colleagues she works with. She shows compassion and empathy for what people
may be going through or experiencing giving them the time to explain themselves and their situations.
She engages with them from her own life experiences and shows the public that she truly cares.

Prior to being an Officer, Officer Bibeau worked as a dispatcher in our Center and stepped up with a
vested interest in the Department’s Autism Awareness Program. She gets out to the public to educate
parents and members of the community that the Department cares and is concerned about the needs and
safety of their children and the need for the Department to understand that children may have sensory
factors when dealing with the public. Officer Bibeau participated in National Night Out and was willing to
speak to the public about the Mobile Command Unit and sign children up for Autism Awareness or any
elopement concerns they may have - all with a smile. Her friendly demeanor and compassion for others,
like Ted Blair make her an approachable officer that the public feels comfortable with. Officer Bibeau is
running for Ward 3 School Board on behalf of Rochester because she cares about the community and
wanted to provide a voice on behalf of the students in our school district.

“Equal Opportunity Employer”



In addition Officer Bibeau is always willing to help her colleagues be more successful and organized. Sgt
Cost has entrusted her with helping the new officers organize their cruiser bags with the necessary
documentation in order to assist them in Field Training. Whenever there is a task to be done, Officer
Bibeau is the first to step up. Her colleagues joke that “no” or “I can’t” is not in her vocabulary. She simply
finds a way to get things done whether being a patrolperson, a wife, a mother of 4 or a friend.

Officer Khristine Bibeau exemplifies the Ted Blair spirit and traits and these examples make her a stand
out amongst her peers.

“Equal Opportunity Employer”



GARY M. BOUDREAU
Chief of Police

Deputy Chief Swanberry,
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POLICE COMMISSION
23 WAKEFIELD STREET

ROCHESTER NH, 03867-1933 DAVID R. STEVENS
Chairman
BUSINESS (603) 330-7127 DONNA M. BOGAN
FAX (603)330-7159 Vice-Chairman
https://police.rochesternh.cov JOHN H. LAROCHELLE
Commissioner

“Dedication, Pride, Integrity”

Please accept this letter as my resignation from the Rochester Police Department. I have been offered a position at Ogunquit,
Maine Police Department, which I have accepted. As of today, January 22, [ am formally giving my two weeks’ notice to the

Rochester Police Department.

I am very grateful for the opportunities that this Department has offered to me as a new officer. I am also grateful for the
relationships within the department and the knowledge that was passed on to me during this period.

Sincerely,

()N e——

Officer Zachary Wilson

ast ézc\%
L5l
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Policy Standard 81.1.1.2 NCIC ENTRY AND REMOVAL
Synopsis of Changes: 03/06/2024
Multiple amendments to this policy from our 2023 NCIC Audit.

Yellow highlights are updates related to guidelines by the FBI
and CJIS Security.



ROCHESTER POLICE DEPARTMENT
STANDARD OPERATING PROCEDURES

POLICY NO: SUBJECT: NCIC Entry and Removal

81.1.1.2
EFFECTIVE DATE: 03/06/2024 RESCINDS: All previous policies, procedures and

general orders

ISSUING AUTHORITY: Gary M. Boudreau

NOTE: This written directive is for the internal governance of the Rochester Police Department, and as provided by RSA 516:36, is not intended and should not be
interpreted to establish a higher standard of care in any civil or criminal action than would otherwise be applicable under existing law.

PURPOSE: The purpose of this Standard Operating Procedure is to establish uniform procedures for the use of
the NCIC system within the Rochester Police Department.

DISCUSSION: Members are encouraged to make full use of the NCIC and SPOTS network as an investigative
tool in solving crimes within and outside the City of Rochester.

Victims should be encouraged by all members to supply serial numbers or other unique identification
numbers for their property losses. Documentation of information sources is necessary. Copies of supporting
information often assist in verifying authenticity, or assists in correcting an entry later found to be inaccurate.
The original or copy should be included with the Officer's report. Some examples might include: birth
certificate, criminal records, driver's license check, registrations, title certificates, insurance records, bill-of-sale,
social security card, sales receipt, medical records, prescriptions, or pictures.

Unique personal descriptors or existing medical conditions for missing and wanted persons should be
sought out by the investigating officer. Medical or psychological conditions must be supported with
documented facts lending to their credibility. After thirty days, the investigating officer will secure a copy of
Dental Records to be attached to the investigative report.

1. ENTRY/REMOVAL REQUESTS TO NCIC: Any members discovering information that may lead to an
NCIC entry or cancellation shall review same with their immediate supervisor. The Sergeant or Supervisor shall
review and validate such request(s) before initialing.

A. All requests for entry/cancellation to NCIC via the SPOTS computer shall be made by a
CERTIFIED SPOTS OPERATOR, under the guidelines and procedures mandated by SPOTS.

1) Communications Specialists in training are authorized to use the SPOTS system prior to their
certification as long as a certified SPOTS operator is readily available to assist.
Communications specialists may use the SPOTS to make entries or removals only under these
circumstances.

B. Upon approval of the Supervisor, the information shall be forwarded to a certified SPOTS operator or
communications specialist as outlined in section 1,A,1 above, using the forms provided by the
Department. All supporting data shall be included, such as the Officers reports, complaints and warrants,
or additional information as noted in the example above. (See copy of entry form attached to SOP).



C. The SPOTS operator shall review the report and determine whether the requested entry meets
established NCIC criteria. Incomplete or inaccurate details shall be returned to the Supervisor for further
investigation. Once the SPOTS operator is satisfied as to the report's authenticity and completeness,
he/she shall proceed to enter the appropriate information in the manner prescribed through NCIC/SPOTS
networks.

D. The Supervisor will ensure that verification of information is accurate upon completion of entry and
that the information matches the officer’s report.

1. The SPOTS operator should also conduct a verification test of items to be entered or cancelled
from NCIC. If any problems develop with an NCIC entry/cancellation, contact State Police
Communications (1-271-3636) or NCIC Quality Control, 8:00 AM to 4:15 PM (1-271-2506).
Such problems shall also be brought to the immediate attention of the Shift Supervisor.

a. Upon the positive response of a wanted/missing person, stolen article, etc., the ORI
will be notified and locales will be sent to State Police (ROP1) via AM message
indicating the recovery of any stolen article or wanted/missing person, etc., located in the
jurisdiction of Rochester.

b. In the event of an NCIC confirmation with Rochester Police Department being the
ORI, the following procedure will apply for the ten minute requirement:

1. During normal business hours of 8:00 AM - 4:00 PM, Monday through Friday,
if a confirmation is needed the TAC/SPOTS Operator will be notified for
confirmation of the positive response.

2. After normal business hours of 4:00 PM to 8:00 AM, the on-duty Station
Commander or Sergeant will have access made to the original reports.

c. Copies of all related messages, original broadcasts, NIC numbers, verification tests,
etc., shall be printed and placed into the SPOTS basket located in dispatch for all SPOTS
related paperwork.

E. The SPOTS operator shall notate on the established Department form that the requested
entry/cancellation was made by them, including the date, NIC number, and authorizing
Supervisor's name. An entry on the Department's daily log shall also be noted, for administration
purposes.

F. In a two-plate State, where only one plate is reported stolen, an entry is permitted provided the
entering agency is assured the remaining plate will not be on a vehicle.

2. NCIC INQUIRY: Any member may make an inquiry of NCIC, NLETS (Triple I, State Criminal Records) or
SPOTS at any time through a certified operator or communications specialist as outlined in section 1,A,1 for
any legal law enforcement purpose. Such requests must be in writing on the Department supplied form for case
investigations and not necessarily for routine patrol activities. Responses from the SPOTS operator will be
supplied on a time-allows basis, unless the requesting member makes it clear that the request is of urgent nature.

A. When completing the request, the SPOTS Operator shall ensure the requesting members call number
is entered in the appropriate field. At no time should an arbitrary number be selected. This will ensure
that any audit of the records will have a tracking record that will support the inquiry to the system.



3. CRIMINAL ARRESTS/INVESTIGATIONS: Upon arrival at Headquarters with an arrest for a criminal
offense or violation, the Patrol Officer shall request of the Communications Specialist/SPOTS operator to
conduct a background on the individual in question. The arresting officer shall ensure, prior to the release of the
individual that these checks have been completed and no wants or warrants exist for the individual. These
checks can include the following:

Rochester Warrant and Criminal History Files

Driver's License and Motor Vehicle Record Checks

NCIC Wanted File

Triple |

NH Misdemeanor Wanted File

State AP Warrant Inquiry, Local warrant check with indicated Agency

A. All positive responses shall be printed and brought to the arresting officer’s attention, in addition to
notating same on the criminal history log as required, and then the paperwork will be directed to the
SPOTS basket located in Dispatch.

4. TRIPLE I.

A. Whenever any operator receives the response of a Triple I, criminal record, the response will be
stamped "confidential” by the operator in the top right-hand corner of the response and will not be
released to anyone other than Police personnel.

B. All Triple I criminal history logs will be filled out appropriately by the operator and will be
maintained next to the specific terminal for a period of at least 12 months.

C. Triple I criminal record checks will not be conducted for outside, non-law enforcement purposes.

D. Inquiries and record requests transmitted to the Triple I must include the purpose for which the
information is to be used:

1. Criminal Justice Purpose (Purpose Code "C")
2. Criminal Justice Employment (Purpose Code "J")
3. Criminal Justice Firearms Permits (Purpose Code "F")

5. NCIC SECOND PARTY CHECK

Once the NCIC entry sent has been completed, it is essential that this record is verified, and any needed
modifications are made and documented. This SECOND PARTY CHECK process has five (5) steps.
They are as follows:

Any record for which there is no supporting documentation CANNOT be entered until
documentation is obtained.

A. When the NIC# comes back for the entry, print out the screen for the NCIC Case
File

B. The NIC# should then be checked, to confirm the entry is returned when the query is
run in NCIC. Use the appropriate ADMINISTRATIVE QUERY screen (ZA, ZW, ZM,
ZV, ZG, etc.) for the entry being checked. Enter your initials in the UNIT field and
process the query utilizing the NIC# only. Print the results of the NIC# query for the
NCIC Case File.



C. The NCIC entry must now be verified for accuracy. Check each field against the
original paperwork and supporting documentation to include Il QH response, DMV
records, RMS records, and NLETS 1Q responses for wanted person entries. If the NCIC
entry is correct, complete the bottom of this form, attach the NCIC printouts and
supporting documents and place in the NCIC Case File.

D. Any record found to have inaccuracies with any data must be corrected immediately.
An appropriate MODIFY ENTRY (MA, MW, MM, MV, MG, etc.) transaction must be
done to correct the inaccuracies. Once done a copy is placed in the NCIC Case File
along with a copy of the modified NCIC test query printout that has been verified for
accuracy of the changes made. If additional inaccuracies are found repeat steps 4 and 5
until ALL information is accurate and complete.

E. If additional information is added to the entry, it may be necessary to utilize a
SUPPLEMENTAL ENTRY screen (EN, EMN, ENVP, etc.) to add the information.
Not all entry types have a supplemental option, so the MISCELLANEOUS (MIS) Field
may have to be added to. Once this is done use the appropriate ADMINISTRATIVE
QUERY screen (ZA, ZW, ZM, ZV, ZG, etc.) for the entry being checked. When the
NCIC Supplement is correct, complete the bottom of this form, attach to the NCIC
printouts and place in the NCIC Case File.

6. HIT CONFIRMATION
A. CRITERIA FOR HIT CONFIRMATION

1. Any agency which receives a record(s) in response to an NCIC 2000 inquiry must confirm the hit
on any record(s) which appears to have been entered for the person or property inquired upon prior
to taking any of the following actions based upon the hit NCIC record:

a) arresting the wanted person

b) detaining the missing person,

c) seizing the stolen property,

d) charging the subject with violating a protection order.

2. Additionally, an agency detaining an individual on local charges where the individual appears
identical to the subject of the wanted person record must confirm the hit regardless of extradition.

3. Confirming a hit means to contact the agency that entered the record to:

a) Ensure that the person or property inquired upon is identical to the person or property
identified in the record;

b) Ensure that the warrant, missing person report, protection order, or theft report is still
outstanding; and

c) Obtain a decision regarding:
1) the extradition of a wanted person when applicable,
2) information regarding the return of the missing person to the appropriate authorities,
3) information regarding the return of stolen property to its rightful owner, or
4) information regarding the terms and conditions of a protection order.

4. There are two levels of priority provided when requesting a hit confirmation over NLETS; urgent
and routine.



a) Urgent - within the 10 minutes. In those instances where the hit is the only basis for
detaining a suspect, or the nature of a case requires urgent confirmation of a hit, the highest
level of priority is specified.

b) Routine - Within 1 hour. Generally this will be used when the person or property is being
held on local charges or when an urgent confirmation is not required.

In both cases a response is defined as either a) confirming the record or b) providing a time when the
record will be confirmed. The decision for establishing priorities is ALWAYS made by the agency
requesting confirmation and is a required field for all hit confirmations.

5. After establishing the priority level, the agency should then follow these procedures:
a) Upon receipt of a hit confirmation request, the ORI of the record must furnish a substantive
response within the designated timeframe, i.e., a positive or negative confirmation or notice of
the specific amount of time necessary to confirm or reject.
b) If the agency requesting confirmation does not receive a substantive response within the
designated timeframe, the agency should generate a second request with a copy to its CSO/SC
and to the CSO/SC of the agency that originated the record. The CSO (or his/her designee) of
the originating agency will initiate appropriate action to ensure proper response to a hit
confirmation request and to comply with System standards. The CSO action must include
canceling the record.
c) If the agency still fails to receive a response, the agency should then notify the NCIC
Quality Control staff by a third message with a copy to the CSAs involved. Failure on the part
of any CSA to ensure such compliance will be brought to the attention of the APB.

6. The International Justice and Public Safety Network (NLETS) is the recommended network for
Hit confirmation. Even if the initial confirmation is handled via telephone, NLETS must be used for
documentation. NLETS has created a request (YQ) and a response (YR) format for Hit confirmation.
Responsibilities for the hit confirmation process are shared between the agency that received the hit
and the agency that entered the record.

7.NCIC HIT CONFIRMATION REQUEST PROCEDURE

A. When an NCIC “hit” is received, review the information to ensure that it is a match with the person
or property inquired upon and not a soundex hit. Notify the officer that you are showing a hit and will
be confirming the record with the entering agency.

B.

NLETS Hit Confirmation Request: You must determine the priority for the request as follows:

1) Urgent - within the 10 minutes. In those instances where the hit is the only basis for detaining a
suspect, or the nature of a case requires urgent confirmation of a hit, the highest level of priority
is specified.

2) Routine - Within 1 hour. Generally this will be used when the person or property is being held

on local charges or when an urgent confirmation is not required.

On the OpenFox Messenger System, select the following:
1) NLETS>HIT CONFIRMATION>REQUEST or click the YQ cast over button above the NCIC
Hit.
2) Destination 1 will be the ORI of the entering agency. Destination 2 should be the ORI of the
terminal you are at.
Once all the information is entered, press submit.



8. NCIC HIT CONFIRMATION RESPONSE PROCEDURE

A. When a Hit Confirmation Request is received, retrieve the corresponding NCIC File from the NCIC
File Cabinet.
B. Confirm the information on the Hit Confirmation Request matches the NCIC Hit and the NCIC File.
If necessary, contact the investigating Trooper or a Supervisor to verify the entry is still active and to
confirm extradition for wanted persons.
C. On the OpenFox Messenger System, select the following:
a. NLETS>HIT CONFIRMATION>RESPONSE or click the YR cast over button above the NCIC
Hit.
b. Destination 1 will be the ORI of the requesting agency. Destination 2 should be the ORI of the
terminal you are at.
1) Once all the information is entered, press submit.

e MAKE SURE YOU DO THE YQ & YR’s when applicable AND COPY AND PRINT THESE
INTERACTIONS INTO THE CORRESPONDING CFS.

9. VALIDATION PROCEDURE
A. All requests shall be checked against the original case reports for accuracy.

B. Victims will be contacted on a regular basis to verify that the person/item is still active. Contact may
be completed via:

1. Telephone
2. In-Person Interview
3. Certified mail to last known address, if complainant/victim location is in doubt or unknown

C. The results of such contact in Step 5 B (above) shall be documented on the paperwork.

10. NCIC VALIDATIONS

This portion of the policy ensures compliance with NCIC for Validations. Note the following abbreviations
CSA — Systems Agency; TAC — Terminal Agency Coordinator.

A. Validation obliges the ORI to confirm that the record is complete, accurate, and active. Validation is
accomplished by reviewing the entry and current supporting documents, and by recent consultation with
any appropriate complainant, victim, prosecutor, court, nonterminal agency, or other appropriate source
or individual. In the event the ORI is unsuccessful in its attempts to contact the victim, complainant, etc.,
the entering authority must make a determination based on the best information and knowledge available
whether or not to retain the entry in the file.

Note: The current supporting documents may be electronic or hard copy if the CSA and the
originating agency recognize the document as official. Also, for electronic warrant systems, checking
the appropriate source to see if the warrant is still active may be accomplished by using an ERMS.

For ERMS, the CSA and the originating agency should ensure additional checks and balances are in
place to verify the validity of the systems, i.e., files must be synchronized with the appropriate
sources/systems being used. The comparison must identify records that are non-existent in one or
more of the synchronized databases and the agency must conduct a follow-up to resolve
discrepancies.



For valid records, the synchronization must also compare the electronic record with the NCIC record
to identify additional or inaccurate information. If the agency’s ERMS searches other databases or
systems, such as the DMV, court databases, or the 11, to populate its NCIC records, the monthly
validation must also include file synchronization against the other sources checked and follow-up to
resolve discrepancies to ensure the accuracy and completeness of the NCIC records.

B. Each month, CSAs receive a file of records to be validated. The CSAs in turn distribute the records to
be validated to the ORIs as appropriate. On the first Saturday of the month, the NCIC System selects the
records scheduled for validation. The NCIC System does not retrieve for validation those records that
have been validated within the last calendar month.

C. New Hampshire uses the on-line validation process, which requires that the agency must modify
each record being validated to include updated information in the Name of Validator (VLN) Field. If a
record has not been validated within a month from the request for validation, the NCIC System will
generate a $.F. Failure to Validate Notification to the ORI on the Monday following the first Sunday of
the month. The $.F. notification serves as a warning for the agency to validate the record or the NCIC
System will retire the record during the next purge cycle. If the record is not validated by the first
Sunday of the following month, the NCIC System will retire the record and generate a $.P. Purge Failure
to Validate Notification.

11. VALIDATION SCHEDULE

A. On a monthly basis, the NCIC 2000 System extracts active records on file for validation purposes.
The validation includes a portion of each file and includes those records 60-90 days old. In addition, it
includes any records 14-15 months old, 26-27 months old, 38-39 months old, etc. The validation
schedule is as follows:

Validation: Entries Made on:

January.......cccooeiniin October
February........cccooevevieieeinennn. November
March........ccooeeeviveieneseeceene, December
Aprile..oo January
MaY....ooviiiiiere e February
JUNE..coiii March
JUIY o April
AUQUSE.....ooiiiiiiiiiiiiee e May
September........ccooeiiiiiiien. June
October.......cocovveviiiiiieie, July
November........ccovveiiiiiens August
December........ccccovvvieieecnnennn. September

1. National Sex Offender Registry and Known or Appropriately Suspected Terrorist File records
are selected for validation under an alternative procedure. See National Sex Offender Registry
and Known or Appropriately Suspected Terrorist File chapters for details.

2. The FBI’s CJIS Division policy states that records in the Vehicle, Boat, Gun, Vehicle/Boat
Part, License Plate, and Securities Files and qualifying records in the Article File must be
validated only once when they are 60-90 days old. However, CSAs can request to validate these
records on the schedule listed above.

3. For all other person files, the first 60-90 day validation should be performed according to the
validation rules set forth in Section 3.4, paragraph 1. Subsequent validation cycles require
contact with the court or other appropriate source to verify the validity of the record.



B. The NCIC System sorts records by CSA. On a monthly basis, the CSAs are advised when a file of
records to be validated can be retrieved by way of a $.B. notification. Upon receiving this notification,
the CSA has 30 days to initiate a file transfer before the file will be deleted. Within the file of records to
be validated, each record is presented as a $.C. REQUEST FOR VALIDATION message or in the
validation fixed format. The CSA distributes the records to be validated to the ORIs as appropriate.
CSAs must certify completed validation to the FBI’s CJIS Division prior to the first Sunday of the
second month following the date the validation material was made available by the FBI.

The sequence of records included in the file is as follows:

1. Wanted/Gang Member 7. Supervised Release

2. Missing/Unidentified 8. National Sex Offender Registry
3. Vehicle/License Plate/Part/Boat 9. Identity Theft

4. Gun 10. Article

5. Securities 11.Violent Person

6. Protection Order

If the record, excluding National Sex Offender Registry records, has been validated
electronically within the last calendar month, then the record is considered validated and is
not included in the file of records to be validated. If a National Sex Offender Registry record
was validated electronically within the last 11 months, then the record is not included in the
file of records to be validated.

C. Article File records containing a TYP Field code beginning with "Q" and "T" will be validated as
described in the Validation schedule above. Other Article File records are not included in the validation
process since they have a short retention period. The NICS Denied Transaction File records are also not
subject to validation, since these records are a subset of data maintained by the NICS. All other files are
subject to validation.

D. Each agency must keep in mind the synchronization of records. The records being validated will be
chosen by date of entry, Eastern Standard Time (EST) into NCIC 2000. Agencies located in a different
time zone must realize that the validation will include records entered after midnight EST on the first of
the month through midnight on the last day of the month. The $.C. demonstrates the validation format.

12. VALIDATION PROCEDURE

A. Upon receiving notification of the monthly validation report from the NHSP NCIC Unit, the TAC
will download the report from the CJIS Launch Pad and search for records belonging to each of the
ORI’s the agency maintains records for. The TAC will copy each record individually and copy/paste a
“validation statement form” to the individual record. This document(s) will then be forwarded to the
agency or officer who requested the entry into NCIC for validation purposes. Validation is
accomplished by reviewing the entry and current supporting documents, and by recent consultation with
any appropriate complainant, victim, prosecutor, court, nonterminal agency, or other appropriate source
or individual, to include insurance companies where applicable. The representative of that agency shall
complete the NCIC Validation Form for each listed record.

B. Once the forms are returned to the TAC, the TAC will review the file for each record that is still
active to verify each entry is complete and accurate. For wanted person entries the TAC will ensure that
NCIC 11, DMV, and/or NLETS CHRI information has been rechecked and any new identifiers added to
the record. Once each record has been reviewed and is determined to be complete, accurate, and up to
date, the TAC will electronically VALIDATE the record using the corresponding MODIFY screen in
NCIC and place all validation documentation into the case file. For records that have been determined to



no longer be valid the TAC will cancel the record. This will all be done before the specified due date
from the NHSP NCIC Unit.

13. DRIVER PRIVACY ACT

A. The Driver Privacy Act applies strict guidelines regarding the manner in which information received
from State databases and forms on individuals may be obtained and distributed. Specifically,
information received from motor vehicle “records” (i.e., applications, reports required by law,
registrations, histories, certificates, and licenses issued or revoked by the department and the
information, including personal information contained in them) are confidential. Motor vehicle
information obtained from the SPOTS system is covered under the Driver Privacy Act.




VALIDATION FORM

PLEASE CHECK ONE:

[ I contacted the original complainant or their designee on (date) and
confirmed the above listed item is still missing and the record should remain in NCIC.

1 I'was unsuccessful in my attempt to contact the original complainant or a designee to
confirm the above item is still missing, however after examination of the file and supporting
documentation | believe the item to be still missing and the record should remain in NCIC.

[ I contacted the original complainant, or their designee and they have informed me that
the item listed above has been located and is no longer missing. This NCIC record should
be cancelled from the system.

{1 The original owner advises the owner of the missing property is now INSURANCE COMPANY :

The insurance company confirmed the property is still missing / unaccounted for OR was unable to
advise

[l PROPERTY STATUS:

SIGNED: DATE:

Or pertaining to records involving PERSONS (NHIW, WANTED, MISSING)

PLEASE CHECK ONE:

(] The details of this case are still current / accurate and the record on this person should remain in NCIC.

(1 Current CHRI has been conducted by TAC for purposes of ensuring the WANTED NCIC ENTRY is
accurate and complete.

[ This record is no longer valid / accurate and should be removed from NCIC.

[1 Please make modifications to this record :

Signed: Date:




NCIC VALIDATION LETTER
Date:

To whom it may concern:

This letter is to verify information which is currently in the National Crime Information Center. You made a
report regarding missing/stolen property to this department on

A review of this file has prompted this inquiry. Please take a few minutes to answer the following questions:

1. Have you recovered your property? Yes No
2. If yes, did you report the return to a law Yes No
enforcement agency?

Date reported:

AQgency:

3. Has ownership of your property been Yes No
transferred to your insurance company?

Answer 'yes' if the insurance company has settled the claim concerning your
property. INSURANCE Company information:

Name:
Address:

Phone number:

Please notify this agency of any changes to your address/phone.

Name:
Address:

Phone number:

Please return this information immediately to the address indicated above. If we do not hear from you
concerning the above, we are mandated to remove your entry from the National Crime Information Center
(NCIC).

Your cooperation in this matter is greatly appreciated.

Date signed: Signature of Owner:

POLICE USEONLY:
NIC #: OCA:

Date Returned: Date Purged:




Patrol Division
Monthly Report
January 2024

RPOA (Rental Property Owner’s Association):

Lt. Bossi attended the January RPOA meeting. A presentation was provided by the Somersworth
Police Department on housing and landlord /tenant matters to include related crime prevention
and Liaison information. No problems or issues were brought for Rochester.

Honor Guard:

The Honor Guard has been requested to provide the flag detail for the C.H.aD (Children’s
Hospital at Dartmouth) Battle of the Badges charity hockey game on March 10 in Manchester.
The Honor Guard has been participating in this event since 2016.

K-9:

Ripley and Officer Hatch have continued to train in the last month. They have not had any
callouts or community events during this period. This tends to be a slower time of year due to
weather being colder.

Respectfully submitted,

Jeremy F. Aucoin
Patrol Captain



SUPPORT SERVICES DIVISION
MONTHLY REPORT
JANUARY 2024

INVESTIGATIVE SERVICES BUREAU (ISB):

29 TOTAL CASES SENT TO ISB FROM PATROL OR DETECTIVE GENERATED
90 TOTAL CASES BEING INVESTIGATED CURRENTLY

There were 3 ISB callout during this reporting period

0 Evidence callouts

1 Background investigation (dispatch)

Presented cases to the Grand Jury for indictment, Two SWAT Trainings during the month,
ongoing PSTC required trainings.

Det. DeCost and Garstin read to children at Jack and Jill daycare.

Det. Danie, Johson and Officer Kimbrough taught Police Explorers

EVIDENCE: Due to the new CSI switch over, we are still learning the system and how to access evidence

data.

Number of pieces taken in:
Number of pieces returned:
Number of pieces destroyed:

COMMUNITY ENGAGEMENT OFFICER (CEQO) and POP UNIT:

Officers Kimbrough, Brinkman and Downs have been checking camps to assist people as needed.
Officer Kimbrough, Brinkman and Officer Downs attended the monthly Senior Breakfast at the
Rec Center Senior Center

Officer Downs has continued to visit McClelland School every Friday to read and interact with the
students.

Officers Brinkman and Downs assisted the Strafford County POP Unit with several ongoing cases
Officer Brinkman and Officer Downs assisted the FBI Safe Streets team and Rockingham County
drug task force with an apprehension in the City.

Officer Downs and Sergeant Krochmal met with residents of Corson Street in regards to a problem
residence that has been an ongoing issue. Officers also assisted Code Enforcement with several
code violation at the residence.

Officer Kimbrough conducted extra patrols in the downtown.

Officer Kimbrough has been coordinating with the Monarch School regarding the startup of the
student work program again.

Officer Kimbrough worked with a resident on Flower Drive regarding a nearby homeless camp.
Officer Kimbrough attended Teen Night.

Officer Kimbrough taught motor vehicle laws to a Driver’s Ed class.

Officer Kimbrough assisted the SCRTOU with conducting oral boards for new negotiators.
Officer Kimbrough went around to the homeless camps doing outreach with the cities Outreach
Coordinator

Officer Kimbrough attended a Winterfest planning meeting.

Officer Kimbrough worked on Police vs Fire Hockey game/Skate with a Cop event.



Officer Kimbrough attended a Crimeline meeting.

Officer Kimbrough created a QR code regarding hiring at the Rochester Police Department for the
positions of police and dispatch. This QR code was posted on the departments Facebook page.
Officer Kimbrough attended the Winterfest event.

COMMUNICATION CENTER - DISPATCH:

The Communications Center recently had one resignation to UNH Police Dept. That dispatcher
will stay on per diem. We have one new dispatcher in training that just began her Field Training
period. One dispatcher just passed the background investigation and will be starting Field
Training shortly with another person just beginning the background process. With those newly
filled positions and 1 in background, that currently leaves 2 open positions.

JUVENILE PROSECUTION/ SCHOOL RESOURCE OFFICERS/ EXPL.ORERS

Juvenile Prosecution:

New cases:

PETITIONS TO COURT: 32
PETITIONS TO DHHS: 54
CHINS: 1

CASES TO DIVERSION: 3

In addition to the normal case load work/review, preparation and court etc...

18 hours doing District Court/Prosecution work typically done by an Administrative Assistant

e 1/10 meeting with SAU regarding training on filing CHINS/prosecution

e 1/10 covered District Court for Attorney Blanchard

e 1/19 taught Juvenile Prosecution at Portsmouth PD for a regional training

e 1/30 attended a “Round Table” meeting at SHS with staff and JPPOs (monthly meeting)
SRO highlights:
Elementary Schools:

We do not have an SRO currently assigned, however we are employing the same “adopt a school”
type program that we did last school year.

Middle School: Sgt. Deluca

Assisted DCYF

LEADS class completed (60 students)

Worked at Teen night

Assisted school with suicide prevention training

Completed Title 9 sexual harassment training

Completed mandated PSTC training

Conducted normal lunch duties, monitor students, traffic control, door checks, monitor hallways
for issues

High School: Officer Jackson

Assisted the School with several various issues involving students, parents and Patrol
Completed 1 LEAD class (20 students)

Conducted normal lunch duties, monitor students, traffic control, door checks, monitor hallways
for issues, Hanson Pines for issues



Explorer Post: Detective Danie, Johnson and Officer Kimbrough

Held a meeting this month

DIVERSION PROGRAM/TEEN DRUG COURT

Staff sits on the NH Juvenile Court Diversion Network’s Board of Directors as Program
Representative and now sits on the YMCA Advisory Board to help increase youth connections in
the community.

Staff has been requested to sit at a State-wide Task Force to work on funding ways for students to
obtain their Driver’s Education and License when they are underfunded.

Staff continues teaching LEADS for the High School Health classes- 9™ gr and gearing up to help
teach at RMS.

Staff worked Teen Night January which saw a dip in our attendance from Dec, but anticipates
more for February.

Staff worked with the Rec to host 2" annual Winterfest. The event featured touch-a-truck,
scavenger hunt and skating along with s’mores and cocoa.

Staff continues to meet with the Rochester Mental Health Alliance and the Opiate Abatement
Committee. Staff presented the Committee’s recommendations for funding to the Council and will
prepare for February’s Council vote.

Staff will be teaching Teen Mental Health First Aid to the High School students to establish an
advisory body for student wellness and is scheduled to teach in February to the Middle School
Staff.

Staff has been working with SHS Admin and the Mayor to roll out the Choose Love initiative to
the District and thru the City of Rochester. Both events will help in prevention efforts around
bullying, anxiety and business wellness. One event took place in January and the other is planned
in February.

Staff continues to work with Waypoint, My Turn and the CEO and City Outreach Facilitator on
conducting outreach to youth and young adults in our community and worked with the City’s
Outreach Coordinator and local providers for the Point in Time Count of all the City’s homeless.
Staff has shared details around implementation of the “Handle with Care” model, which would be
our ACERT replacement, and has been mentioned nationally for its effectiveness.

HOUSING:

Officer Babine completed 7 criminal background checks for new residents.

Officer Babine assisted with bedbug inspections

Officer Babine has been assisting with issues surrounding unregistered and uninspected vehicles
on the property.

There was a total of 22 call for service that generated some type of Police response. No major
issues were reported.

Respectfully Submitted,

Captain Todd Pinkham
Support Services Division



ADMINSTRATIVE MONTHLY REPORT

January 2024

Financial/Purchasing:

>

The annual budget requests were prepared and submitted this week. CIP requests were
completed and presented to the CIP Review Committee. O&M requests were entered and
reviewed with the City Manager and Finance.

Training/Hiring:

>

From 01/04/24 to 01/05/24, Officer Adam Granatowski and Officer Brian Dale attended
“Interview and Interrogations” at the New Hampshire Police Standards and training facility.

On 01/07/24, Officer Noah McCann and Officer Tiana Adams entered Phase 2 of their field
training.

On 01/08/24, Officer Elaina Woodill started the 195™ New Hampshire Police Academy in
Concord. Unfortunately, Officer Woodill encountered a medical issue and had to be withdrawn
from the academy. Officer Woodill is doing alternative work at the station and will begin the
academy again once the issue is resolved.

On 01/08/24, Officer Keven Miller returned to duty after completing his military deployment
obligations. From 01/08/24 to 01/20/24, Officer Miller successfully completed refresher training
in defensive tactics, handcuffing, baton, oleoresin capsicum, TASER X26 certification, and
firearms (including handgun, rifle, and shotgun qualification). He also completed all mandated
online training courses from New Hampshire Police Standards and Training. Officer Miller
completed a brief field training period and has resumed solo patrol.

From 01/10/24 to 01/11/24, Officer Brian Dale attended “Advanced Roadside Impaired Driving
Enforcement (ARIDE)” at the New Hampshire Police Standards and Training facility.

On 01/11/24, Police Chief Gary Boudreau and Captain Todd Pinkham participated in a PRIMEX
New Hampshire training webinar titled “Family Medical Leave Act (FMLA)”.

On 01/16/24, Officer Aidan Birmingham, Officer Khristine Bibeau, Officer Benjamin Gleason,
Officer Sarah Lazzar, Officer Zachary Bernstein, and Officer Ryan Ball attended a training
session titled "Autism Awareness for Law Enforcement and First Responders” hosted by the
Newmarket Police Department.

On 01/19/24, Sgt. Nicole Knox attended the training course “Juvenile Justice” hosted by the
Portsmouth Police Department.



» From 01/22/24 to 01/26/24, Officer Shane Downs and Officer Khristine Bibeau attended “Basic
Crime Scene Processing” at the New Hampshire Police Standards and Training facility.

» On 01/31/24, new school crossing guard Lorraine Levesque underwent crossing guard training
through PRIMEX New Hampshire. She will be starting her crossing guard duties on 02/01/24.

» On 01/31/24, Sgt. Nicholas Alexander, Lt. Anthony Bossi, Police Chief Gary Boudreau,
Communications Supervisor Keri Devine, Detective Hattie Johnson, Sgt. Nicole Knox, Sgt. Cory
Krochmal, Lt. Michael Miehle, Sgt. William Robinson, Officer Timothy Rummo, Sgt. Thomas
Seager, Officer Randy Smith, Lt. Elizabeth Turner, and Lt. Spencer Williams-Hurley
participated in training webinar titled “Failure to Supervise Liability in Law Enforcement”
presented by the Dolan Consulting Group.

Respectfully Submitted,

Andrew Swanberry
Deputy Chief of Police
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CITY OF ROCHESTER = s
FINANCIALS FOR JANUARY 2024

FOR 2024 07
IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
1000 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENC/REQ BUDGET USED

12010053 PD ADMINISTRATIVE SERVICES

12010053 511001 SALARIES - FULL 877,773 54,042 931,815 602,548.86 .00 329,266.14  64.7%
12010053 511002 SALARIES - PART 122,317 0 122,317 74,015.79 .00 48,301.21 60.5%
12010053 511003 SALARIES - EARL 0 0 0 .00 .00 .00 .0%
12010053 511004 SALARIES - HOLI 0 0 0 .00 .00 .00 .0%
12010053 511005 SALARIES - OUTS 210,000 0 210,000 97,322.17 .00 112,677.83  46.3%
12010053 511099 SALARIES - ADJU 0 0 0 .00 .00 .00 .0%
12010053 513001 OVERTIME - REGU 0 0 0 .00 .00 .00 .0%
12010053 513002 OVERTIME - TRAI 0 0 0 .00 .00 .00 .0%
12010053 513004 OVERTIME GRANT 0 0 0 .00 .00 .00 . 0%
12010053 514000 EDUCATION INCEN 9,500 0 9,500 5,211.33 .00 4,288.67 54.9%
12010053 516000 LONGEVITY 4,175 0 4,175 4,175.00 .00 .00 100.0%
12010053 521100 HEALTH INSURANC 81,682 0 81,682 63,111.80 .00 18,570.20  77.3%
12010053 521200 DENTAL INSURANC 1,807 0 1,807 1,097.42 .00 709.58  60.7%
12010053 521300 LIFE INSURANCE 1,905 0 1,905 1,146.17 .00 758.83  60.2%
12010053 522000 SOCIAL SECURITY 17,429 0 17,429 11,126.90 .00 6,302.10 63.8%
12010053 523000 RETIREMENT CONT 341,876 80,832 422,708 195,959.85 .00 226,748.15  46.4%
12010053 523300 RETIREMENT STAT 0 0 0 .00 .00 .00 .0%
12010053 525000 UNEMPLOYMENT CO 0 0 0 .00 .00 .00 .0%
12010053 526000 WORKERS' COMPEN 64,181 0 64,181 100,912.65 .00 -36,731.65 157.2%
12010053 528001 DISABILITY INSU 5,712 0 5,712 4,064.94 .00 1,647.06 71.2%
12010053 531002 STIPEND 0 0 0 .00 .00 .00 .0%
12010053 532001 STAFF DEVELOPME 24,495 0 24,495 9,349.13 99.00 15,046.87 38.6%
12010053 532200 CONTRACTED SERV 79,597 0 79,597 77,637.48 218.70 1,740.82 97.8%
12010053 533003 PHOTO DEVELOPME 300 0 300 .00 .00 300.00 .0%
12010053 533004 MEDICAL SERVICE 9,425 0 9,425 2,900.00 6,525.00 .00 100.0%
12010053 533005 ANIMAL DISPOSAL 1,000 0 1,000 660.00 90.00 250.00 75.0%
12010053 533009 LEGAL 0 0 0 .00 .00 .00 .0%
12010053 533010 LABOR NEGOTIATI 0 0 0 .00 .00 .00 .0%
12010053 533011 ANIMAL BOARDING 4,000 0 4,000 800.00 2,100.00 1,100.00 72.5%
12010053 534001 STATE FEE COMPU 0 0 0 .00 .00 .00 .0%
12010053 541100 WATER/SEWAGE 4,160 0 4,160 1,180.98 2,319.06 659.96 84.1%
12010053 543001 VEHICLES MAINT 35,000 0 35,000 17,333.64 5,674.07 11,992.29 65.7%
12010053 543002 EQUIPMENT MAINT 70,220 0 70,220 50,079.15 6,186.79 13,954.06  80.1%
12010053 543500 INSURANCE CLAIM 5,000 0 5,000 3,000.00 .00 2,000.00 60.0%
12010053 544200 RENTAL OF EQUIP 400 0 400 .00 400.00 .00 100.0%
12010053 544500 LEASE COPIER/PR 13,436 0 13,436 2,895.43 .00 10,540.57  21.5%
12010053 544900 RENTAL OF OTHER 0 0 0 .00 .00 .00 0%
12010053 552001 FLEET INSURANCE 11,730 0 11,730 13,181.33 .00 -1,451.33 112.4%
12010053 552002 PROPERTY INSURA 5,091 0 5,091 5,720.90 .00 -629.90 112.4%
12010053 552003 GENERAL LIABILI 32,016 0 32,016 35,977.27 .00 -3,961.27 112.4%
Report generated: 02/01/2024 11:59 Page 1
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=A9kcXp9o1l3ovP5Ep6e%2F152%2BbmNQp7Uxv9O8ofoYWvbcvzK2oG27e%2FnhjLcxxV70
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=M%2BPnXqQtGln%2FIBEvGAYNxphh8uNseD4VOM1wgcuV%2Bzh8EKEFmZ0%2F0KspW8kQRFTB
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=g4fpQh2eqtFFdjhe8Jqc38xU7NXt7F7IWAke7YzUDrw0VxSy5d2jgbAbxScXAW69
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=q9TKanEvmTvu3XTKU0Nua0nWeLw1VCECmp%2FELDvbgUJrjp4kayLRlupafxDpfCBm
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jaZJLXyF0bJwxscxDiFQgH%2FaIbx3H7SGogbJTMzK%2FHXxhFWflhuxsdTx7Yrh6kf%2F
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3bavN60ce%2BhS4eZ8PcS3eWHt1BWTigWg4i%2FwRch4n9%2BfZ%2Ff2afCUaqogChNA28PH
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JNhPkc1jtXvrjnO63cYBhx3fF4QrMLw%2Ff6iVharB56gryhHBZWq%2FeTupv2fJ0w0a
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Y11LRt5aWxlCNuUPtbX8kLxhCLSCnyebKb9qger%2BK04YDcMPIvS6CBwmn68FHJ1F
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=158L9HUdhOB1a2XAlXTNk4AB8%2Bur1JZOu1YmsheUufUfEK1AtWgrWouGMWp77bOI
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wR2Wkp955eNq4u1PYhP9mQ9UBgw9ovE0QibT3HxdvlLK7YTHg03wyZKbP6%2FMcHZn
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XcSVEos579zu1me5I40w2vpiHKPebb9oswwTBpSSs5zA9GPW29lKWrjAQYLLG2EX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=LC0qkSonKKfkq8F78l%2BaoVRFmnGWbMSkbdFDghgRxb0yHoWhUanISw%2FWj7Gwnm9h
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=GdJjvJrMHycUINIQzM3gSvnpt%2FfiOHyvOtmbtHcaXeZ9su1MvW5FuMQaGDzASq%2FM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=R3gZKYyG5ZRXAAZbzVjqEh50x4LA6A8pmLDBqd5g2Z%2By4QSv6n1iP2UkIwgK%2BFhz
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Yhg4wdfXvvU45Iyikymtf9aGN9KVFAErHK7tPnXhwjXzjBTpm%2BJZeQpeoTFbf7Rq
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=clZK8au38K3ZdPS3hhNC1PV8Oy0ST0Pu8W0waaIjW2rUnTJDHRunrlrHKDvPBu2y
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tW630ekVTq2pWE0Q8Yf%2FqvKsyBEAa1uDY1wuQt6bmwazLBWqtks0Gt1%2BjNeZhxG6
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qNxC2U18kr49N1ci0sZQBHRwoLwweRKQJV8FnUd%2FqfXDu4PCnKVM1Jt8n3GjKxGQ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dWDZJH2xvwUTIy3YKFKriNGOHr701%2F8%2B7JsYoiGZxYR1AGiW8Gv6HYXHM%2BET5yfx
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=j6S9iZYYKkg4TlRmjMS43sTLf5OIyGPL5YqEngif%2BrqHeTOZ75huJe%2By0%2BegcU4s
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=z%2BudzbvWJMnjWwsQ1F7UzxZ%2FT%2FWmZ0w36XYOoMH40htkyjMm8exF6HPlbySPqhZb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=x3p8lU9yoREiAunA9xMowYcBeKC1%2BNjRqt29ERE8bWBPwqQexy7ZobMda0%2BA3lv%2B
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VfyOT4c86i0z01tpZDmc%2F8SdOUkXhBbSRxtB2Cbvcaj2OsrA%2F9ch4kjpeyR3lmrJ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6%2BKiQ4bwvJJs%2F3Ww3Vdsu4arVbO7hkeCmvbrCOFJJ6JClZtcjnQH4cAG3zWynBaQ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ld1bSKKBtZNCbRMngU25bAJbr%2Be%2B7%2FpJCFNc3tt2KtA9lfydRln1vILuYtSXQOFq
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=C0DVB%2BEzBQkh6N%2FER%2FTPtBS6HRqI%2BbdosXL7wWHO%2BqEGeU5DE1T1%2Fl7rwBGlTKUx
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jqXSR5p2SY8PhTNXzouDfXfG8YAMx0PMX%2FwYnM%2FTwaKgTWvlqAw2wxgtL9h6e7JF
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BfZtB%2BZ%2B%2F7TYDtyVidxueHsYeAlpuSNAq0scl%2FtWKHq2ToB4ckwhx9sbioyILLVs
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=E%2FDPcm%2FZusoOEdr51wgoS2VI7O8ptwo71%2FkjUn%2F3DqM3EtWSyMa73wFc0OB1XhRJ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=M%2FQJyzID6PDoK7FwpUehWcHjveDN3xhoDOVhwNdXH8kJosEiK7T8G6Ezp7KtM5BT
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IeNchyC%2FmDVlX84GIxKt2gUd9JXzbnRerBO2%2BTAv9TXp7qdp7cDNLUdPyJmaeqON
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=m52F04I%2BZvXkqHXnRZ%2FD0hxSbdIu14gmMiIPQCblMjIycduPG4KxWZ0y3%2FIKqgPk
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RVwcu446ghEW69Ew%2FfQxuzuF4N9sV%2BOpS7a8%2FgCn5FzrjXGK3oo7r8XEbPHpp%2Ffk
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4LNYPbzpiFB2Wuqmj3oWwwyCTz2s04aGlrSFgMjWpBVb1iiPHUS1uplQ79hb3XTd
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aDCV0hPH%2BUJfZlV4CoDt2NpReF5ZcEn%2FcXHLof6WLzomuY%2BZ1MjStdWH69g9vAfz
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vYiW%2BClVGTjYe5eBNRAqPS3N9fBpZiwAO1YBFDD969xv6C08XhD39Q8irIZ9GCl%2F

CITY OF ROCHESTER E,
FINANCIALS FOR JANUARY 2024

er erp solution

FOR 2024 07

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE
1000 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENC/REQ
12010053 552004 OFFICERS LIABIL 50,246 0 50,246 56,462.83 .00 -6,216.83 112.4%
12010053 553000 COMMUNICATIONS 41,443 0 41,443 17,366.74 19,739.60 4,336.66  89.5%
12010053 553400 POSTAGE FEES 8,475 0 8,475 3,193.38 .00 5,281.62 37.7%
12010053 554000 ADVERTISING 0 0 0 .00 .00 .00 .0%
12010053 555000 PRINTING AND BI 4,000 0 4,000 421.40 1,064.71 2,513.89  37.2%
12010053 556000 TUITION 0 0 0 .00 .00 .00 .0%
12010053 558000 TRAVEL 6,100 0 6,100 668.13 .00 5,431.87 11.0%
12010053 561003 OFFICE SUPPLIES 5,473 0 5,473 3,168.90 47.25 2,256.85 58.8%
12010053 561005 PUBLICATIONS 2,259 0 2,259 159.50 .00 2,099.50 7.1%
12010053 561006 AMMUNITION 27,276 0 27,276 22,100.00 5,160.00 16.00 99.9%
12010053 561008 VEHICLE SUPPLIE 13,970 0 13,970 280.31 354.66 13,335.03 4.5%
12010053 561009 TRAINING MATERI 350 0 350 104.00 .00 246.00  29.7%
12010053 561010 CLOTHING 80,500 0 80,500 24,535.26 17,256.40 38,708.34  51.9%
12010053 561032 OTHER OPERATION 19,335 0 19,335 9,657.58 1,733.73 7,943.69  58.9%
12010053 562200 ELECTRICITY 58,000 0 58,000 31,086.29 14,913.71 12,000.00 79.3%
12010053 562400 HEATING FUEL 10,500 0 10,500 3,051.81 3,248.19 4,200.00 60.0%
12010053 562600 VEHICLE FUEL 82,124 0 82,124 31,521.86 .00 50,602.14  38.4%
12010053 573200 NEW VEHICLES 0 0 0 .00 .00 .00 .0%
12010053 573401 ADMIN EQUIPMENT 1,500 0 1,500 402.18 508.49 589.33  60.7%
12010053 573900 OTHER EQUIPMENT 16,760 0 16,760 1,656.04 8,100.38 7,003.58 58.2%
12010053 581000 DUES AND FEES 3,440 0 3,440 1,035.00 1,080.00 1,325.00 61.5%
12010053 581100 DONATION EXPEND 0 0 0 .00 .00 .00 .0%
12010053 589003 SEIZED PROPERTY 0 0 0 00 .00 .00 0%
12010053 589004 SEIZED PROPERTY 0 0 0 00 .00 .00 0%
12010053 589005 DARE CONTRIBUTI 0 0 0 00 .00 .00 0%
12010053 589006 DARE CONTRIBUTI 0 0 0 .00 .00 .00 .0%
12010053 589007 CITY WIDE PROGR 15,750 0 15,750 3,363.44 1,341.47 11,045.09 29.9%
12010053 589100 LLEBG 102 RECEI 0 0 0 .00 .00 .00 0%
12010053 589101 LLEBG 102 FEDER 0 0 0 00 00 .00 0%
12010053 589102 LLEBG 102 CITY 0 0 0 00 00 .00 0%
12010053 589113 LLEBG 115 RECEI 0 0 0 00 00 .00 0%
12010053 589114 LLEBG 115 FEDER 0 0 0 00 00 .00 0%
12010053 589115 LLEBG 115 CITY 0 0 0 00 00 .00 0%
12010053 589130 COPSMORE 032 RE 0 0 0 00 00 .00 0%
12010053 589131 COPSMORE 032 FE 0 0 0 00 00 .00 0%
12010053 589132 COPSMORE 032 CI 0 0 0 00 00 .00 0%
TOTAL PD ADMINISTRATIVE SERVICES 2,481,728 134,874 2,616,602 1,591,642.84 98,161.21 926,797.95 64.6%
12012453 511001 SALARIES - FULL 3,396,858 496,948 3,893,806 2,245,454.26 .00 1,648,351.74 57.7%
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BRlgtDONOF3K2tXekT3N91c0wZS9Db3G9rmWiCw%2BpFQbh2uQrbC3tPx1q2FEEIXN
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=f5mlQIg5KV15ZQGDZR4vUMT15DLiC1OaN5K72cTKcMqTt%2FjmoNmha3dMddvcyflB
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2FIRtYr9Rs%2BFX8YT5nHhKBjfDvVUjXdF3BXGrkAEBcY2CZLgGsJpuwwl4bPrtJWHP
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jTmMDrHcpIFEhMvdFGalxS%2BlR9uiBoBPUEKo3zlreVqL1OIoIf3Rq3eC49IkNc5t
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oOUOONmxg3lDy4pnFl0qLzxh244tinoldbLJUnoA4bNS9EAwqT4am%2F4dwEUtntwm
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BruIKkeHZdye8ucpC5f5rA7E2Ip6Fyr9%2B3GF3lloFF2s%2FHhcR6N0otKzcmTblC67
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=B%2BDEqYph0R8NcKzgtdg4LtgIMg6J7i5mMIVFSRt8qCz1p5PuUbVCrHEeocdr70b5
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SFnTEKcP7XUaQidm71nweUjZpsIMN3yRSSdXHkk2Fe00D4Oi8PRIdPAj54rSRjwR
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=udVMHhfuXjwF%2FbBubbvwllFWdNjanqV%2BzErv4E7OCEqidLLbZZanzfO2T4jCF8yM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kZ%2FRkuGgXUgro1cyAVFIP8CfKoiLZks1dBLwZUJsmVznW%2BNETD8LgOBH4ip97NRn
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kMjVUV88T0VSuyUYZ1Elclwiqa5w7A1vFimWRHNA%2F48TmV7ioRa%2Funi5Dv1F7gey
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4dQ62CY8hU%2FS0Ynii3bpnltyNjLj3l50KJQHN%2FDhtmQMIN8xEaRQ1DGA%2FqDgxB%2BC
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2F0iT4eMPgyhC%2FsbXEmZccr48%2FxkY8c6Cu%2BMNAOFx8OM8I8m4PJG8oXF47QWW6d3K
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=K367FUb0mOUrZLkzUvVR1eySuoXI08wJJhTrfrCgComc%2FrF49nEx8KkRJzvIhcFv
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RUCossEib3OcesvAcELP2q2bGnoGtpDIdL%2FKIwtFASpmdoaX6lk%2BQIUhXzQ2itSP
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=94AQNQGwPvPJDZr2NBC9daBjneG%2BdsQZiI8p46B0MwUatsq5RIxRjuKTKjly8fv7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2tiWjnRepxzQ0WNQzyH4HKhTiz2kGMh1fao65Jodq%2BzbcD10sjZSl2tbJi2I2lUw
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jrwbGKe%2FZZmw5%2BdqKlw5QaM3U%2FEXGGs4N3ryx%2FXMgAFmg%2BEX9ipwXNngAYyyePhp
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mIx4NG1DY1l2aMILJtYNtxS%2BZ5fuAnUz4BOI4E%2BCVGjcOKRdsMCxWQgzlij9Rz8D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=i9E%2B%2F4RZSnTaHuWOk0ruDPs5BhqHS8GfBiNnIAMhLKcrg%2BAih%2FkpI6jczHft8wi0
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9T3t0d1JJT5i%2BlEWHBqDcSlLPXeNnZWbCmWhU88P40YcBOrnxeAZQVIyTecvBAWY
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sf%2FCVtkW4c77qSlx5MToYwZonRgOezICjxKiBfXhQv8FZ4TMnBo3WzWMKoYc1tsZ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=JOcLcPIXXfJ79JA96%2BMAuWtXEToOe1ji7HbS%2FPodMG89ON25TblLR7C0cgFXHQX4
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PzUzxniovO30yz7o%2FzBa4wufTsihn3LcaqWPyo6DGKFuBkQQH%2BOlgH9ng4fKwdXb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=D2j6w8CEgO5gaDoz4W4VY9aqt5HeAd66RNnE41lUDN6PMtX0Cjpfc9hG0bpy9b9J
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=h%2B4z6BNpmdBIuqeYz37k61N%2ByW6gLxo8m9Wfr5qqGeL5vcU%2BxCb%2FbKvhL3G9anGr
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BjxTC6PQIxJfaWzi7YV8dN3E9WUOMIY%2BwOoPaS9g2VrZBeketmAviIr5RrHy4AzW
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=IXdUV2%2FZyyXEN14ZQ2ae8uiei3Pphxb2EExhWq3We4gfBTIYqcsYQqDX05RtF%2BjT
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ju1mD89lsedltHMcMDGXJ1diU2mCNYr%2Bm2UQAHNFufafK5XN%2FfGhMuPVydiTBmET
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dT%2Fn%2F6BN4gwU16aqVvIggSFhgLLuG3NnAVqtYFiAJOkdiLQhjBfg6AmM4Glg4mWv
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fmgmTXaBz%2FQLrAo9T%2F9AZSgiCPu32zK%2BQWY%2B4yD4ngbJ9xHU%2BuohduJYQ%2F0V6MaF
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ejx5PIRd1kt02o3OUSytALBLNBgVwVWO%2BmpUGQINc5TjZla7oVwHhcP4%2BFqFSRgQ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VGO%2BVzRAjnSU5IaYHFGB45Q6SJjiL6D0m%2B0251TTLTNY4hM5BmSljljcAbsi%2FlRX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4RQYpNA2a1mIogFqAbMdRWK%2F8lEPToI%2FgdkdJtIyusxKgPBlxRtpl3u0mWhHECMO
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SrbldG%2Fdsbd6ztnoqhcRwhgbeUCkH8uVdVDYLN80HaxaxHX37erJkuT6sbkeHbhS
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=u2ijIEOF1f2k7wtg%2FkTJL8zw7R0xWmAoW%2Fw1ZxiEbXxfTY1F0Yu3sNTz9WGVHdJX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DmfZpHu%2Bz%2FQEw%2BWDg2D62YdTPn8eDokUEHcAs7QjhAkeTdh9XslVfLgeZZjjq683

CITY OF ROCHESTER

FINANCIALS FOR JANUARY 2024

FOR 2024 07

IACCOUNTS FOR:

1000 GENERAL FUND

12012453 511002
12012453 511003
12012453 511004
12012453 511099
12012453 513001
12012453 513002
12012453 513004
12012453 514000
12012453 515001
12012453 516000
12012453 521100
12012453 521200
12012453 521300
12012453 522000
12012453 523000
12012453 523300
12012453 525000
12012453 526000
12012453 528001
12012453 532001
12012453 533003
12012453 533004
12012453 533005
12012453 533011
12012453 543001
12012453 543002
12012453 544200
12012453 544900
12012453 553000
12012453 553400
12012453 554000
12012453 555000
12012453 556000
12012453 558000
12012453 561003
12012453 561005
12012453 561010
12012453 561032
12012453 562600
12012453 573200
12012453 573401
12012453 573900
12012453 581000

SALARIES - PART
SALARIES - EARL
SALARIES - HOLI
SALARIES - ADJU
OVERTIME - REGU
OVERTIME - TRAI
OVERTIME GRANT
EDUCATION INCEN
ON CALL
LONGEVITY
HEALTH INSURANC
DENTAL INSURANC
LIFE INSURANCE
SOCIAL SECURITY
RETIREMENT CONT
11539 RETIREMENT
UNEMPLOYMENT CO
WORKERS' COMPEN
DISABILITY INSU
STAFF DEVELOPME
PHOTO DEVELOPME
MEDICAL SERVICE
ANIMAL DISPOSAL
ANIMAL BOARDING
VEHICLES MAINT
EQUIPMENT MAINT
RENTAL OF EQUIP
RENTAL OF OTHER
COMMUNICATIONS
POSTAGE FEES
ADVERTISING
PRINTING AND BI
TUITION
TRAVEL
OFFICE SUPPLIES
PUBLICATIONS
CLOTHING
OTHER OPERATION
09529 VEHICLE FU
NEW VEHICLES
ADMIN EQUIPMENT
OTHER EQUIPMENT
DUES AND FEES

TOTAL PD PATROL SERVICES

Report generated: 02/01/2024 11:59
User: rhonda.morganti
Program ID: glytdbud

ORIGINAL
APPROP

153,796
105,158
151,96%

111,546
78,940
0

8,500
7,800
7,000
498,181
11,049
3,089
56,320
1,181,540

[=lolololololololololololololololololololololofolololel o]

5,771,738

TRANFRS/
ADJISTMTS

oo

8,79

[elolololololololololololololololololololololololololololalolololololololololololo)

505,738

REVISED
BUDGET YTD EXPENDED

153,796 81,153.99
105,158 43,435.33
151,96% 21,291.98

111,546 109,680.18
78,940 44,786.44
0 .00

8,500 5,230.56
7,800 11,600.00
7,000 3,000.00
498,181 237,298.06
11,049 6,082.28
3,089 1,576.92
56,320 36,500.29
1,190,330 764,930.21

[=leslololololololololololololololololololololofolololel o]
o
o

6,277,476  3,612,020.50

AVAILABLE
BUDGET

72,642.01
61,722.67
130,669.02

1,865.82
34.153.56

3,269.44

is

r erp solution

PCT
USED

52.8%
41.3%
14.0%
98.3%
56.7%

61.5%

-3,800.00 148.7%

4,000.00
260,882.94
4,966.72
1,512.08
19,819.71
425,399.79

2,665,455.50

Page

64.3%
.0%
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.0%
.0%
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.0%
. 0%
.0%
.0%
. 0%
.0%
.0%
. 0%
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.0%
. 0%
.0%
.0%
. 0%
.0%
.0%
. 0%
.0%
.0%
. 0%
.0%
. 0%

57.5%
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QNwQ%2Fb8v7bHDEpMElWpBhbiXjklkzXsjCrj5O1XKzPXBa2MNXw5v4Vp9qt25sw9y
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=77fdU1jkoWpt96LNmfZVK4UyeQO1Qma8ZO1uxiL0e7ROgKeXrFHK7qVC5eMM0j%2BX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=VQF3glSKsMjKg4zU85auIL%2FDfrf9H%2FeHQuaHwNh%2Fe1Vch2L70rqDTRxWma6TYwcB
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fhys3i9Rcjj2t1STdzjbvbo0Rhbn4FIk1npzFQyWi759eqwInVu%2BHrCx56BFcTN6
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qpEd6eRdBs83a47wMeTi4KLMOrbOTxxqcEEVFuBKeLs3ZD9MU1o%2BNjLUsU8FoJKm
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ny2cdte3PYqxz1RIjSTKp%2FmMwHFpxUTG3mxPLDPy%2FoUEl%2BzItC1kwTuEPtdr6RCP
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=frxW%2BchDyhwuhx5QBoWJvR18w9WDEP6xUj6PhmifE30g8AhD897Xq92WCZsDVkfu
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ikY8aqGPoxjBGjmVLLpjGUE8LqHt6hLtCQ2YBz8xtUVtT0mVeOHo6SLQVYHHbadI
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2wEWlADCX%2FIEZVRmK2R4std79XyyZe8p1a6q4Bg2er7TyIknj7X3512%2BgUDu%2FVEM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=R70DJvD%2BFx4XUHrHWLJJcpDzEZ3MEj0dBkwe4jlaTWBbCI26QdzFD3BBP8edXO7q
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=s9eMCrHqxKNYW6PX1fX%2BSlyuf4rHHzDHJ6TGL5oNCdNgUgpJ031zSErsDAASbwXa
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rZ0%2BjzVEu%2FBhNBTPphGuHprZMhDG%2BlBnhx12i3jKchC0ZxBIH9%2BzbmFWlHlZuFdf
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7bgNeRkLSPfx4FFrtvDySQyQCfkwEzFeqMA5U%2Fy%2ByhIBJszpQxOM4oHocef7AtZ8
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zSl6tIPZYpzfbmnNCiHx3MKH55brXOu6TtrWrYVbTUm8WpEuvrziYJgFwdIqsAuP
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XIO7WgGb%2FpE%2Btz7CtxkqDxIY6ydxHzlbSWLj4IKsZw2FLqlhxGL9h1fv9psT1xTI
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7ZRnnKhrHtCZNL0gFmNDZeLaZJQpmrqCyNZInaxTUpj1IhhDHZKsvLutpuvWF8m3ylfW7QfeyVieLj%2B9KTkQKw%3D%3D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=adJ6jFY9MhHFV4jmfyp1vLSGkgEyhMJ2uP%2B%2Fjkr9wf5G8SJ9Neu5Epzwmf8BhVox
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DvmbPLgs783lUu6ZZ%2F0EOecXoWlVYJ0nF1SgngOwRKlDLAozHCMV4C3HfSYEtEVa
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bsw3BhpzgqMuMSNNzJToHpu2mQ0aK1OngmJjC8HVVCWm0cqHu%2FxczkdLvryGcfHG
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tXCM32fr4Z1e6rYfqO%2FoY8VjaLjd%2B%2FDHHYktCdM3%2BFsZ6SOjpqQaw99gMG4SQGgX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=NUkZFry7HDBCFJi6pLsrCAx6ArRdd2UOQ9blVDQzXX07RbPsBklXdx1dx7zDoF8e
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PjjWZfst%2FcK%2B1o0DnKU%2B8h6fYFVdBl6JuCVlR%2FSwtWzinPKbLCEaD0tgMRoqmMg9
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=h5GAGByjqkdgA5C95PSvKxI27UL6LBah8KsxBrrt9eTgU7LDQ7ZKaxS%2Fd%2FR0k%2BrE
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2Boe0m%2FNxaYgA0UfOX6UdLaV6ROsKVdy9GJnuvCboSNqI9FnLzyycdFWdtMiakkFB
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lY6n00Nse1Nd6g6ikTZrwTRlnAmjShzap32DL6FR%2BKTzACowyIzBsUOreQl%2FHuP6
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nNS8c1lnnLl7DgMKQCgiX34%2BXukUivcd5K7FfuQ0jjhXkn66dNrmnC8ATWaA0%2BId
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qBUU9tVhpWCqt8gp4FMYClou8JniJFZz01prykh0cgeCXGX6XSUR8u%2B3UB9Pv6Es
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=m3naPzG2Pzk3vqlfNirofZjYLQHIZeAelH6fdX5EUkYLBEeI3gSOjWbfZpPnCjbV
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=F7N2sTud%2Fv%2BCZi08BqG5ykiRm7HdECiljqfUZ5x3ddligrYLXqdp3GCEQD3APhKx
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ly7ei%2FGMPG7X3ffCuy1X%2FC8g7jBbK6Dov3wGZU58KL3zyrgNgcIstCetc8QgIuFR
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BKTcCukJNOJ%2BBGlItnVNnXUGEzBtz3U362mFypfy6MnIUh6kUuqxucltHO5X6yCy
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xc8%2BJldoID5qsJptQ09YJaqZfEX7gq6DNqCCpqskZonv7d%2Fu9BbL%2BZkTSpVriNh0
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2BiMR%2BmZ3ilaqltQjL4ohtQB%2BBP6jjnsgEHBXN6sfVltQzClgaQdiz2pGAa8AsqLB
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yxR0XKi86lvBAyLdFlm7n0d4he8VUwo%2BwjWWtd1N5PehDzedWw4q7%2FvrDEs2UR1i
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CRLxcZOG%2Fn7m1x%2FSyBC1LDJLYU4K1aqyIDAIbwux1jL8g3C7wvFVqEgx%2BPqD0xhM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=BcLySCr1M7CKr08BXRHJyOaEJBwT8kxJMobMsJxrqfN0SdhfCySoRTmcp1WKF1XY
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hJ8yImIupLDOE0iCvKgyC0yTMPmAi2lYqE%2BvG4ML2GERXO0wY32ACDcIPr%2B%2BGDyq
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=f5HgrS3GodS%2B5rZmKY0Jvezk%2FYYEd%2BTgNc7IPsrV3ZAFjzQ4Q94IAuvmZ7D4okt2
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=69DZY1QcMih8zGfjNvNXKa3Zc8z%2FpH5wJfbREWPnxUDaDnq5FG5UhwxKvOgJqPds0%2BXzwIILuV6HLvW9U8EnOg%3D%3D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=lvH4SSXf622dycY8NjJTUDJ0lR%2FUZEY9eNg0rt8rFe3gecSxshu4ZUFUZRJq%2BU%2F%2F
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Lrr0smGnVNdyVVIgLZZn0tX36E7FpBr1DocbXKZzA3jKy%2BqczN4NXkuIdPBul9kn
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EGSkp1qmqaA8xP7WxgrxmBIt1NtUZZvWJZYR1x2QjAqtv%2Bil3hbcsXtUWaK4ON34
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kwMbpgCRbiJ9h2a3n3OkG%2FMJo5BSNy1uiw7ylSyXrxj3a7%2Ft%2FACNZv2WbIl%2BBW9b

CITY OF ROCHESTER
FINANCIALS FOR JANUARY 2024

er erp solution

FOR 2024 07

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

1000 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED

12012553 PD SUPPORT SERVICES

12012553 511001 SALARIES - FULL 236,383 37,305 273,688 156,403.26 .00 117,284.74 57.1%
12012553 511002 SALARIES - PART 195,009 0 195,009 99,416.44 .00 95,592.56 51.0%
12012553 511003 SALARIES - EARL 0 0 0 .00 00 .00 .0%
12012553 511004 SALARIES - HOLI 0 0 0 00 .00 .00 0%
12012553 511099 SALARIES - ADJU 0 0 0 .00 .00 .00 . 0%
12012553 513001 OVERTIME - REGU 3,000 0 3,000 2,495.36 .00 504.64  83.2%
12012553 513002 OVERTIME - TRAI 0 0 0 .00 .00 .00 0%
12012553 513004 OVERTIME GRANT 0 0 0 00 .00 .00 0%
12012553 514000 EDUCATION INCEN 0 0 0 00 .00 00 0%
12012553 516000 LONGEVITY 2,406 0 2,406 1,600.00 .00 806.00 66.5%
12012553 521100 HEALTH INSURANC 50,284 0 50,284 28,750.00 .00 21,534.00 57.2%
12012553 521200 DENTAL INSURANC 1,200 0 1,200 391.36 .00 808.64  32.6%
12012553 521300 LIFE INSURANCE 512 0 512 317.88 .00 194.12 62.1%
12012553 522000 SOCIAL SECURITY 32,831 0 32,831 18,803.56 .00 14,027.44 57.3%
12012553 523000 RETIREMENT CONT 32,688 2,625 35,313 21,114.28 .00 14,198.72 59.8%
12012553 523300 11539 RETIREMENT 0 0 0 .00 00 .00 0%
12012553 525000 UNEMPLOYMENT CO 0 0 0 00 .00 .00 0%
12012553 526000 WORKERS' COMPEN 0 0 0 .00 .00 .00 . 0%
12012553 528001 DISABILITY INSU 2,511 0 2,511 1,565.91 .00 945.09 62.4%
12012553 532001 STAFF DEVELOPME 0 0 0 .00 00 .00 0%
12012553 533003 PHOTO DEVELOPME 0 0 0 00 00 .00 0%
12012553 533004 MEDICAL SERVICE 0 0 0 00 00 .00 0%
12012553 543001 VEHICLES MAINT 0 0 0 00 00 .00 0%
12012553 543002 EQUIPMENT MAINT 0 0 0 00 00 .00 0%
12012553 544200 RENTAL OF EQUIP 0 0 0 00 00 .00 0%
12012553 544900 RENTAL OF OTHER 0 0 0 00 00 .00 0%
12012553 553000 COMMUNICATIONS 0 0 0 00 00 .00 0%
12012553 553400 POSTAGE FEES 0 0 0 00 00 .00 0%
12012553 554000 ADVERTISING 0 0 0 00 00 .00 0%
12012553 555000 PRINTING AND BI 0 0 0 00 00 .00 0%
12012553 556000 TUITION 0 0 0 00 00 .00 0%
12012553 558000 TRAVEL 0 0 0 00 00 .00 0%
12012553 561003 OFFICE SUPPLIES 0 0 0 00 00 .00 0%
12012553 561005 PUBLICATIONS 0 0 0 00 00 .00 0%
12012553 561009 TRAINING MATERI 0 0 0 00 00 .00 0%
12012553 561010 CLOTHING 0 0 0 00 00 .00 0%
12012553 561032 OTHER OPERATION 0 0 0 00 00 .00 0%
12012553 562600 09529 VEHICLE FU 0 0 0 00 00 .00 0%
12012553 573200 NEW VEHICLES 0 0 0 00 00 .00 0%
12012553 573401 ADMIN EQUIPMENT 0 0 0 00 00 .00 0%
Report generated: 02/01/2024 11:59 Page 4
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YpoSY%2FCjRq%2F6l0%2BZpzfqb43SSZL6Ap5m47gSaRc6wzuvG6g1D1qDS2I99iXIUDwD
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hnaiDY21TqeCQds9janJxfbI7XX%2F%2F8yxy0Df%2BbOwVEPdSzAJU%2FxNVNmZC%2BawgJHV
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=y3EMk07P2%2BzjFrYCtQC7DBcTfd1d3QAUWgmziFX975DSLRhyjWyv%2BcnrwqrzLDkf
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vU2qA8SR9YnjchWdvsrKwVSiEkfxHdt3TQVVR%2B2SiSNP6iJd3Zsdh4zInrH2%2F7Pw
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aw9Uc0%2FQixkoXH7FwXziT%2FsRFI5NgMWVr0OqiF1pdLScheNV3ifreBMcO2tltMWi
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=p1ZAVMpH4oGB5IJjGRvntW5nZlxlA4Y3t2NoBtZl875sLsTebxOuCAQj5rwddADM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=V9gwrV5V3jDTKedGX9HSgiEfBcAKjY7TyUIiJMQfERVb0B4dSgVlVBMgfWZd%2Bmyv
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=ODDsfKaCbzuIlvK%2BxBi%2B9n2Z6ufNQN20Ej%2Bnzbx2BeUC%2FpSx2zxvCRW1OnmqMhqS
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YLSng4cwVSxPSSgTvm6aXztfqYPKsGQl6FU1BTnZaArvjOW79c0I2uCLpRYG1Hju
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HGX8iGxhQsNnkOBxiGupBwB%2BMPBfM9muftNOV%2BUYfcG3K0TN0Jxn9r%2FO%2Bqv3JJ%2BZ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=OEq8Akw10R8hzfNMJu5nXKUyqvN1mQ%2FUcaM7ZjIgiGz5CKh5eBlQoxksJ%2FDwUyfL
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=2XpTbyvIwn3EuRDiswUGhuNh3kaNmqNn4rqEzJzirJa7wwt3F%2FQiXHUY31tkej47
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EyWy51DAQ5DVX89GGvYMduYzzRoDc3echTNSALVZ9lppRZn4bz7gx1D4ru6s%2B6Ny
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=9vFI77d%2B2kOjBdJhhGUIkTptsSsIdohYkiKeQgkTTmji%2FKAvL0Wjw5AHik2GNpHC
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qycdEp98oY%2FSgm6k9Aw4jbx6%2FBp4eOlZgc1UEGhii1DTLGrsDtJC6Tl9vooteWqL
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=bk92G89atwq7%2FtKJQ7dSQ25VU1se3FFhwZDFGlBApAXGYx4D0PSqOejHDkbeB%2FJotnMXaa77MzXpWeeIyvV%2FWw%3D%3D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=EPUtopBc8aIfEBE0l9%2BkMXJrgZKICfMjx2KWkN0f9pD%2FEkkhXBMC5KpFe2IvDNaY
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6sJzvw5vmRTbxMNKmKRdD5yqNxfTyU2XBL%2BTRhFA1GCqu1TRa4RLRyEnSgSaZRvU
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=93RP6xIvJQjjA5p3kknZ0fIttQP4GWZU0Ewoeb3UA%2FXCHha%2BBbyJqeeYJdkIiyhE
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=TKn7L2X%2FKXBy7vX%2FLra4bzuacS7Ek%2FFO2rz2akweT7be5uuTSMMQpFz5UpbpLFPl
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iwoAIZRFE88LyIdQaJB0%2FXdKQ%2BNyRGuGJMEA9gmaZ9gXUCRy8UguQmH0uwGMoCZy
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=vWTlUQeiw8tT%2FyHslM7nGPSnmf7ixo%2F9hZsJbkU571lXbmrvSkgKGiEjaYEd0dpa
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CAA4gzJGGEv198ruEYFJs3%2Fy4FDX4J%2BVhGKDMWy9pQ6XRwhG0kAybGvZJCu6m4Ai
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=oNxFFq5QXSBLQxp3KyuFMsIXmblDS9zRITwgngYcp4PrrbADgCpLKLhivHFX9Q3H
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mDMHJgxuX3M9tgN56ShS9mQ37Qw6d%2FMGOW3mXV14sTxuj598pid67WDbdCSehWxV
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=V2NCspsRO3ZKsLfUQTjXHr2EvQio3FYvlWq9rmCFRhJKRJwOfPOdPMr3viWuRpgo
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dEe5pED7itHHbuKkA3ZoXgIYn8kxfHlu5nEYOirJDAsexCskb%2FPPbqRTAAIvHBnT
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fStiyyIrWAGmY%2B5x9GdEsQ%2B1Za86BEbX6rlEUQ%2Fh%2FLJwvo5MffmA6kavfbKaWTCH
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7MloGy5%2BOQanEvc%2FGnvUS8GoLwXIosxCl6M24dPEkSXe0gPSeRuLBLRTcr1mNW8e
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fHO10QKJqx1h1Y3qB72i8gsbvpEQPlEPmK%2BxCqV975Rbdu%2BwSB27IjDAqYo528P7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=DRqsBfWnXqEREmm4l2HwdRFO3%2FKuYbPArnJTbWwqa0V1vYxzEZuGuut5VzB6BbXK
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KKKhuCoss%2F70vsJ5TWx%2ByRO29YOVcpa96rPdBDC3Wufbz8lrW6NIpi0fMl9RauqT
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tqIjBSSMKGhZZHOuDTh29TseUYuSZdkouM7fJTDM76HLO20J7oUJheKBB1Z6f5PM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=go%2BTu7oV9YZWecrquhu04NjT2JKdEkhcFIR0L2Dy2Q8hkx5%2BcbgXmBIJujBsTkoq
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sniNrcVO6qQjvN5z%2B95VS9fJ6NUpxxb9zjwhamUqndaOMycLnAj%2FMA6HgsEBnCky
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=dcSqUM00G8MiNLhgCn2VNiCRBMyORdxkeVAo6fJ%2BVv4Ieh%2Bu409kISOTuFR3F4su
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=kXh%2B1HVmIQsqakNNpuLw5wAy6FOa67FwEHpL2nh%2Fnqxe1L1CFmWiIveq5UxvCeZH
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=g4JlmZVLmEaKfjJQi4H5CsNx3GNvWPnDD5h%2F6iiL3RgkwUzGtNESAiPuKpM3AsKjM94ak9PKTSm%2F7GdGasE5lQ%3D%3D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=tGQNpNhepqNik6Xe1Z3je1w%2FWC9WI9NbUh33jSCJjMPG4XiSOhvzs4eTzXZAbIXg
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MHgmNaLMAGVHPgDEYItZxPunxxCfPWMibULGQZrsBcUIMVxVBqmBM7CeRGdDvw0D

CITY OF ROCHESTER NS % MuNis

L4 . atyler erp solution

FINANCIALS FOR JANUARY 2024

FOR 2024 07

IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE

1000 GENERAL APPROP ADJSTMTS BUDGET YTD EXPENDED ENC/REQ

12012553 573900 OTHER EQUIPMENT 0 0 0 .00 .00 .00 .0%

12012553 581000 DUES AND FEES 0 0 0 .00 .00 .00 . 0%

12012553 589007 CITY WIDE PROGR 0 0 0 .00 .00 .00 . 0%
TOTAL PD SUPPORT SERVICES 556,824 39,930 596,754 330,858.05 .00 265,895.95 55.4%
TOTAL GENERAL FUND 8,810,290 680,542 9,490,832 5,534,521.39 98,161.21  3,858,149.40 59.3%

TOTAL EXPENSES 8,810,290 680,542 9,490,832 5,534,521.39 98,161.21 3,858,149.40
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User: rhonda.morganti
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=%2B1xao%2FoooXpnBfSePfJ7VMCxTMt64WOLOPvnmGbtdaoUlXXzlekUI%2FOQfQu3ZDl7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=6FaEFRB2n4T%2FqDeRKQybzNIrQgrDV%2FlY2gVijqxHjE6NhyV8U%2FSPEk1XjGLkSweH
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ylgs0e1mms4D7uyRT8hXWjVgfLp3%2FHVzFT05CmNwp%2BJ9qyldEgTkvWIppXV47pkA
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CITY OF ROCHESTER
FINANCIALS FOR JANUARY 2024

FOR 2024 07

ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
APPROP ADJSTMTS BUDGET  YTD EXPENDED ENC/REQ BUDGET (S =)
GRAND TOTAL 8,810,290 680,542 9,490,832  5,534,521.39 98,161.21 3,858,149.40 59.3%

** END OF REPORT - Generated by Rhonda Morganti **
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CITY OF ROCHESTER = S
DISPATCH FINANCIALS FOR JANUARY 2024

FOR 2024 07
IACCOUNTS FOR: ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
1000 GENERAL FUND APPROP ADJSTMTS BUDGET YTD EXPENDED ENC/REQ BUDGET USED

12030153 DISPATCH CENTER]

12030153 511001 SALARIES - FULL 559,304 48,015 607,319 322,309.35 .00 285,009.65 53.1%
12030153 511002 SALARIES - PART 2,000 0 2,000 12,668.27 .00 -10,668.27 633.4%
12030153 511004 SALARIES - HOLI 20,724 0 20,724 2,334.56 .00 18,389.44 11.3%
12030153 511005 SALARIES - OUTS 0 0 0 2,729.16 .00 -2,729.16 100.0%
12030153 511012 SHIFT DIFFERENT 0 0 0 8,827.16 .00 -8,827.16 100.0%
12030153 511099 SALARIES - ADJU 0 0 0 .00 .00 .00 . 0%
12030153 513001 OVERTIME - REGU 44,000 0 44,000 108,646.49 .00 -64,646.49 246.9%
12030153 513002 OVERTIME-TRAINI 0 0 0 4,017.49 .00 -4,017.49 100.0%
12030153 516000 LONGEVITY 975 0 975 1,175.00 .00 -200.00 120.5%
12030153 521100 HEALTH INSURANC 157,205 0 157,205 53,301.49 .00 103,903.51  33.9%
12030153 521200 DENTAL INSURANC 3,207 0 3,207 1,321.41 .00 1,885.59 41.2%
12030153 521300 LIFE INSURANCE 1,360 0 1,360 582.79 .00 777.21  42.9%
12030153 522000 SOCIAL SECURITY 44,475 0 44,475 29,942.64 .00 14,532.36 67.3%
12030153 523000 RETIREMENT CONT 84,569 3,378 87,947 69,380.06 .00 18,566.94 78.9%
12030153 525000 UNEMPLOYMENT 0 0 0 .00 .00 .00 . 0%
12030153 526000 WORKERS' COMPEN 682 0 682 1,071.72 .00 -389.72 157.1%
12030153 528001 DISABILITY INSU 6,024 0 6,024 2,740.94 .00 3,283.06 45.5%
12030153 532001 STAFF DEVELOPME 5,542 0 5,542 478.00 1,720.00 3,344.00 39.7%
12030153 532200 CONTRACTED SERV 0 0 0 .00 .00 .00 . 0%
12030153 533004 MEDICAL SERVICE 0 0 0 .00 .00 .00 . 0%
12030153 533010 LABOR NEGOTIATI 0 0 0 .00 .00 .00 .0%
12030153 534001 STATE FEE COMPU 1,584 0 1,584 396.00 .00 1,188.00 25.0%
12030153 534003 SOFTWARE MAINT/ 0 0 0 .00 .00 .00 . 0%
12030153 543002 EQUIPMENT MAINT 24,031 0 24,031 13,738.44 2,825.00 7,467.56  68.9%
12030153 544500 LEASE COPIER/PR 0 0 0 .00 .00 .00 . 0%
12030153 552003 GENERAL LIABILI 3,474 0 3,474 3,903.83 .00 -429.83 112.4%
12030153 553000 COMMUNICATIONS 500 0 500 486.66 .00 13.34 97.3%
12030153 554000 ADVERTISING 0 0 0 .00 .00 .00 . 0%
12030153 556000 TUITION 0 0 0 .00 .00 .00 . 0%
12030153 558000 TRAVEL 2,000 0 2,000 .00 74.88 1,925.12 3.7%
12030153 561003 OFFICE SUPPLIES 1,750 0 1,750 75.18 147.58 1,527.24 12.7%
12030153 561010 CLOTHING 3,200 0 3,200 463.75 .00 2,736.25 14.5%
12030153 561032 OTHER OPERATION 2,500 0 2,500 320.31 195.78 1,983.91  20.6%
12030153 573401 ADMIN EQUIPMENT 14,150 0 14,150 800.00 2,242.33 11,107.67 21.5%
12030153 573900 OTHER EQUIPMENT 0 0 0 .00 .00 .00 . 0%
12030153 581000 DUES AND FEES 550 0 550 375.00 175.00 .00 100.0%
TOTAL DISPATCH CENTER 983,806 51,393 1,035,199 642,085.70 7,380.57 385,732.73 62.7%
TOTAL GENERAL FUND 983,806 51,393 1,035,199 642,085.70 7,380.57 385,732.73 62.7%
TOTAL EXPENSES 983,806 51,393 1,035,199 642,085.70 7,380.57 385,732.73
Report generated: 02/01/2024 12:04 Page 1
User: rhonda.morganti

Program ID: glytdbud


https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=Ny1H%2B18%2B5TdYBMMbHNQdsDzWCOnT03b8RTrydH5c%2FIFtP1G%2BJVWasN4y2TeVDNeo
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=0XZ80eNWR9ZVGhPs1Loo0Kmkm4IQjWGuh%2FaZ%2BlRvyNd9a5IcS%2Fq4I1%2FCH57u2cEI
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=7maVKTPoLaYQi83ZmLcYk%2FNdMQ2cGf7GWrKYM%2FznPjZ%2FFt6TV30DTWwViIaC3%2Fgt
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=buXgJ39aWrm0ejBKuC0E0%2BmQ06GV%2BsTpVJwyumEGtXBwhaEzm%2FvQ01ByZmYt3lZ5
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fkblnJbkgIW1NNmkEYmFhQ6XBLgHZf8YPI8npewjlLYdfNvdAf%2FqOLve1gLXzUsV
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=3XBc5fBSsZ3BQYhZ9I1DjVN9IIiL9yFRtZhWjsl%2FCJMbXj4644YaCOpPTU2NT5Du
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=69t0gqTtPju3OQnaGyNL4DBe13LWfYGy4DqJKuUFwErU4IipUFDy5codeNGhzG40
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=pBTxqFE0hD0O1cWqfTcsK3jCcPfDwnvZreR9gB%2B41%2BDxlnEnDKmkOlCuUBwP8VSz
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=wo%2BsiMFF7cLIG8%2BXjVP%2FsNyR5rwArikN03nP12lfxPPlMxEDwsXie4gviNvhN3Hg
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=T0JvuuS8M3x5Xqn3LILTSbm2IIw%2Fwck3dK%2FlvxJETHtAeL4APzYP%2F27uhlOUhEPb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=mLSmk%2B03ShlvQqIMIIdsAfUW8pNIpW4Yuf7DEMcOCe4EnQ2Tp7enqlUnpSzbyHL2
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SIm%2B0iMGMhvc%2F2t9hL7WVk9bSHZGzuy%2FWR0bHxo8ixUTGXs4Jpr2bx1fM2ll%2BcgC
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=d8kt2ip78JIXOAZYcPQyFWyNFCXCuD%2FFITr5lXhpL6ZoqyCwLNH7I6%2FNuu6wiI61
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5OD7YbgIEI0HyRj1%2FZI0KClCYzou5hboFd5reyMPNdtbG9tYm5TrdzQ3g1xtj33D
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rKwDkHVK7FJOL8Cw%2BrXzhU3a1zkg6jBC7pLKWiR6Rz6NONz7zOD1Wm8LZhqMRaAM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=jD7PPJEQ8rhHl4P1IKwWGCOSDSo11UWLBS%2FSard%2Faz%2F63Y%2BdrRwiZkY%2FhwLUVfNm
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=qSVJarMQkFR71HvS41QhZpO30MHKm%2Fz3nEC4cFcOYka9wyuaSxYvbpm0ZKbxgFaX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fuc8b%2FzWx6bM3HwGDfifE2NOFB74Iv3xzKjvzRI9nJwv6b9Pk8v4r%2Bf8tlA02qRS
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nPVXjqUVmmdRyNaJkTkpkfC5tN04mzovx1OMmBkusn3vDIshc%2BmFEWigc8qvoNJV
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CfWaf5QkW%2Bkbwmd2%2F6yYjGjd2Ns0Yws40GEUlETUjrARiF8dDO%2F5sVols%2Bmf3UR3
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=x7MjSJojto5iijoUXimV6EkgxvQ%2Fo%2BbKu24lBbWEa77pm3BpMUaQ4goNSlwPbOuM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=xBBvlyHDaCpMgmA8zaSeMEK0M7wINBjCLuy45%2FvD%2FvHJQvqDaboCX3qDz7H0v%2Ben
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=B7KF6MoEeCr8I8R6HJzs59YQBUx8rtPNY%2BQNQg%2BDcYGHM6XKhqrgYbTD8Ny1merF
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=x%2BswULHfRxWR9eXdjPQm3WtAnk85V0NRfD0auBugq5Nxr55K%2BfwBl29Ncup%2FD3wU
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=di6CpCLZoLWIb9lEuhokwREsk%2BIVyC6CaukNg3J64%2BHExhjKIIcuc7xPbG6Ho4X7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=yxxYOGaATWZR25f6XIfjCktkKj1eMXMCzVuFJ%2FvymKWmJDnh16t9yEhUjBcfXBSj
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=PgldvHF6sHK6ZOCy8%2FZkvFC09XoN4obCoy5Tg4%2BmF4XDpL9zzhTgSDCjEOoVp9w7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=MkPkiYosKGvfVwiWsHXaG5bC4ii8jiwwe%2BhZGQdAZdpvhBfVrSGtqYd1FRNgYuWE
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=AjSR%2BXF9lr4zRw3TcAO6a8gU79eHeAx%2FCLkBDUyZainiY%2Fj37yEGLiMLatPdzim5
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=SdlpSe%2FdCDuZjzwZK1NZcSkYdS7nsVPUhXJ8LNVlltzllAD0yTR1Mo7lE8vyqklb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=iHiiC7bDJ6NB2VbX29X2ux1obOmuJlHppRyRT%2BMXJo2ROIFHTakmc%2BVFd2Dwg2dM
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8W%2BXodK7Lp2%2BvCw8cHK%2B74xPFuOQKWHcWKEiDRnmNH9Yke0HOkKjmrPh2lcrKHVv
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=XkDK215WV4O8rvYBslcIl2Q7GQyvqC9p%2FXBCVKUwJXvkO2WVrKi2%2B1n9tZ8CT57o
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fC%2FR0XaMFeX%2BorB%2F3FPhDpCjbrKUr8uL36ivnbwkMPt8dMR6g65hHTquM86Zts%2FE
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=fQ8h3hivXv8DB6DsRr0hNgWc5NS3xWB7x85JNxrY01h9npnGBZISIfPgycLFhrF4
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=b%2BziA8r8YkQSMmk9OYnJG9AB8vY4X2AqgHjkn2OTonXodVooRQfw5D1jhFwlr1rp
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CITY OF ROCHESTER
DISPATCH FINANCIALS FOR JANUARY 2024

FOR 2024 07

ORIGINAL TRANFRS/ REVISED AVAILABLE PCT
APPROP ADJSTMTS BUDGET  YTD EXPENDED ENC/REQ BUDGET (S =)
GRAND TOTAL 983,806 51,393 1,035,199 642,085.70 7,380.57 385,732.73  62.7%

** END OF REPORT - Generated by Rhonda Morganti **
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REVENUE FOR JANUARY 2024

FOR 2024 07

IACCOUNTS FOR: ORIGINAL ESTIM REV REVISED ACTUAL YTD REMAINING

1000 GENERAL FUND ESTIM REV ADJSTMTS EST REV

12011 POLICE CITY REVENUE

12011 400403 AMUSEMENT PERMITS 0 0 0 .00 .00 .0%
12011 400407 PISTOL PERMITS -1,200 0 -1,200 -560.00 -640.00 46.7%
12011 402110 INCOME FROM COPY M -7,000 0 -7,000 -2,392.00 -4,608.00 34.2%
12011 402111 OUTSIDE SECURITY S -210,000 0 -210,000 -122,981.85 -87,018.15 58.6%
12011 402112 OUTSIDE DUTY ADMIN 0 0 0 .00 .00 .0%
12011 402115 ALARM FEES -5,200 0 -5,200 -355.00 -4,845.00 6.8%
12011 402120 WRECKER SERVICE IN 0 0 0 -5.00 5.00 100.0%
12011 402121 DOG SHELTER & TRAN -2,000 0 -2,000 -250.00 -1,750.00 12.5%
12011 402122 DOG FINES -12,000 0 -12,000 -4,630.00 -7,370.00 38.6%
12011 405201 COURT FINES -5,500 0 -5,500 .00 -5,500.00 .0%
12011 405202 PARKING TICKETS -4,300 0 -4,300 -2,405.00 -1,895.00 55.9%
12011 405203 EXCESS ALARM PENAL -2,200 0 -2,200 .00 -2,200.00 .0%
12011 406201 MISCELLANEOUS REVE -2,200 0 -2,200 -2,303.44 103.44 104.7%
12011 406209 POLICE RESTITUTION -300 0 -300 -2,532.87 2,232.87 844.3%
12011 406210 WITNESS FEES 0 0 0 .00 .00 .0%
12011 406216 HOST TRAINING FEES -6,000 0 -6,000 .00 -6,000.00 .0%
12011 406299 INSURANCE CLAIM RE -10,000 0 -10,000 .00 -10,000.00 . 0%
TOTAL POLICE CITY REVENUE -267,900 0 -267,900 -138,415.16 -129,484.84 51.7%
12012 POLICE STATE REVENUE]
12012 402116 DRUG GRANT NEW HAM 0 0 0 .00 .00 .0%
12012 402117 HIGHWAY SAFETY GRA 0 0 0 .00 .00 .0%
12012 402118 PEDESTRIAN GRANT 0 0 0 .00 .00 .0%
12012 402119 DWI GRANT 0 0 0 .00 .00 .0%
TOTAL POLICE STATE REVENUE 0 0 0 .00 .00 .0%
12013 POLICE FEDERAL REVENUE
12013 402113 LLEBG GRANT 0 0 0 .00 .00 .0%
12013 402114 JUSTICE DEPARTMENT 0 0 0 .00 .00 .0%
TOTAL POLICE FEDERAL REVENUE 0 0 0 .00 .00 .0%
TOTAL GENERAL FUND -267,900 0 -267,900 -138,415.16 -129,484.84 51.7%
TOTAL REVENUES -267,900 0 -267,900 -138,415.16 -129,484.84
Report generated: 02/01/2024 12:06 Page 1
User: rhonda.morganti
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https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=aUTHx6iuUV3nlhozYyw1IVQ4Lu1OtLpw683UMmtFvpF75I5hxd8S4ya5cYL4FmMb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=hRBO0Fl5FSO1OcRt4UY2Nl5rUuUROwWmVUZ3KoDflT3X%2F4mOl9l9IaVznbvniZ%2FN
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=KZ9yk9IlG64qzLIzHkb%2BtjadeEsPSMHh%2B8bTVCz%2Be5zhRMAIcGI1XmSrf63UKn5V
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RTXAZELeOGfbFbcmx1PhVXjTgJdjAr6m4mX8jfcxgbktIlskGooqByDyTKE7%2FOLa
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=4ePww%2FWrWiGjqpLm02oF%2Btdv2tnwRM0Wno9J3%2FVYs8u2NimDS27%2BQ3tCWCz9t%2BEU
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RaJWocfZOdF4iROSpatov2hdMaJKL0NffTl31sjTgW0Xq%2B4RAC0AQMRdLFHD12jX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YlD6Umg6iGXzc5m7T%2B4v%2FTj3T17%2Fkv6xNuWe7hEA%2BdDBU2V4qGtq3TtDegUxSseX
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HC1feOJaWcQidDbKpNbiGpX3r%2BVT41yWLhEYM1h5jcLebhrLqHAN7dy%2FzQY9QHVv
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=RXE2QV2ByJOeRSx3k%2FOG89xDGWHY8w9Y87m35I6fvprZDM86q5%2B85ecNIkjCnV5t
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=zuniyIBab2zjdcfJMkLeluCoegvxargHINxspOkhS%2ByYH%2FLUzoj9C9BAa7tw6Ccr
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=nssakrHzzvdWGKKGvCaJ8bcf6SrWYZcjlCW3F1sK%2Blr5B0S4daQ0X6CTBg7C3NB7
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=5J7RWA5mvKC8VKjx89rQDteKqhFyTcX0bpYHWWSXLnpsQ0yQrPEEs5TN3Zi9zik6
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=YidkdLbKtipAQAkS6xdxNrHt%2FwGWT%2F%2F7b43v1aSKvHKTIWwfsZigWIRcOc9Nxepo
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=WkJn1he5I6eBbhvQvr9PySe0JkxtTny6frJ%2FPAQvsw8EF5VsSfa1eN9dwvmEvnc%2B
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=QYRx2%2B3kY%2FFCQ5AqCUxlgbaB2zqnxV7ACk4LpqEygVWOVsRfhjcwC6%2BMQ04fISp%2B
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=8hZ11eFCZJXZJdiZXglAn591SQioXaNS3%2ByCEsOjSDDymo2pOD7QhthbNw6UBJOZ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=g%2FuO0tiNwXI2Qnaw0gARn7CGHuL6apaFME44LcZLmXB8HlMkpB325WlgV4AWH1Aw
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=HcdSzE9%2BVpdNtM1IVoYDueeufL6IP5tF6%2BKkBbUZ0QPc4Q7wMDezQwepHFZLDsTG
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=sgjAWe4mv7nmnc5upmTOq9ZZ8SQ8xTGwX8kD%2F90zLgOR45lQlp5cj%2B4Ta7UdyLDx
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=CV8Q6qTfdxWp5Olu0%2FtIN%2FDdtSfdE4ezYH4e28mpmwS0mZkt3ajSTYWQ%2BTdiAd6r
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=O0oVkORAXZwOC4tpHcmFesIWu0Xt%2B2gGqpC6FV28nR6M7akzrKZ1KZaLKqLhpZrb
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=rBi%2BThlhUvciFPJu44a%2BNKqEaCzqvk%2Bm4nghk14tu1ZmPbKvKobiqbHR9NLjtWKJ
https://munisapp.rochesternh.gov/prod/munis/gas/app/ua/r/mugwc/glactinq?Arg=--mutoken&Arg=gs5gKWF6%2F5h7XEOnb2%2BDHNJVryLBVLEgqRdGXxFrOaAE8HJeFdMsjMFlCXkrPwnw
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CITY OF ROCHESTER
REVENUE FOR JANUARY 2024

FOR 2024 07

ORIGINAL ESTIM REV REVISED ACTUAL YTD REMAINING PCT
ESTIM REV ADJSTMTS EST REV REVENUE REVENUE COLL
GRAND TOTAL -267,900 0 -267,900 -138,415.16 -129,484.84 51.7%
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